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EXECUTIVE  SUMMARY 

Apprenticeship  and  Industry  Training  staff  and  other  supporters  of 
apprenticeship  training  have  long  believed  that  apprenticeship  training 
contributes  to  job  satisfaction,  good  employment  prospects  and  better  than 
average  wages  for  graduates.  A  recent  case  study  of  apprenticeship 
graduates  supports  this  belief. 

A  small  criterion-based  sample  was  used  for  this  follow-up  study.  409 
Alberta  apprenticeship  program  graduates  from  the  years  1976,  1981  and 
1986  were  randomly  selected  from  a  computerized  data  base.  Telephone 
interviewers  from  HLA  Consultants  successfully  contacted  and  surveyed 
291  candidates. 

Respondents  were  asked  if  they  were  still  working  in  the  trade,  how 
satisfied  they  were  with  their  work,  and  other  questions  about  their  work 
history,  annual  income  and  lifestyle.  The  responses  to  questions 
answered  by  all  respondents  are  representative  of  the  total  population  of 
apprenticeship  graduates  in  the  selected  years  to  a  level  of  confidence  of 
95%  ±5.5%. 

The  results  of  the  study  can  be  summarized  as  follows. 

•  Over  70%  of  the  respondents  were  still  working  in  the  trade  in 

which  they  apprenticed. 

•  48%  of  those  who  remained  in  the  trade  stated  that  they  were  now 

either  managers  or  supervisors. 

•  Most  respondents  who  had  left  their  trade  were  working  in  the 

same  or  similar  industries  and  in  similar  occupational 
classifications. 

•  Over  60%  of  respondents  indicated  they  had  fewer  than  three 

employers  since  completing  their  apprenticeship. 

•  Approximately  50%  of  the  respondents  worked  for  employers  with 

less  than  50  employees. 
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•  19%  of  the  respondents  still  working  in  their  trades  indicated  they 

were  self-employed  (as  compared  to  11%  of  Alberta's  work 
force). 

•  Salaries  for  those  who  remained  in  their  trades  tended  to  fall 

between  $30,000  and  $50,000  a  year. 

The  tradespeople  who  participated  in  the  study  were  very  satisfied  with 
their  work,  although  many  expressed  caution  that  the  work  is  not  for 
everyone.  Their  employment  histories  were  very  stable,  and  most 
respondents  indicated  work  had  been  steady  since  they  completed 
apprenticeship.  Salaries  were  relatively  high  and,  in  general,  salaries  of 
those  who  stayed  in  the  trade  were  higher  than  for  those  who  left.  These 
results  are  even  more  impressive  in  light  of  the  fact  that  the  respondents 
have  worked  through  a  turbulent  time  in  Alberta's  economy. 

Even  in  a  time  of  unstable  working  conditions  and  ongoing 
changes  in  the  world  of  work,  graduate  apprentices  enjoy  high 
levels  of  job  satisfaction,  good  employment  prospects  and  better 
than  average  wages. 

APPRENTICESHIP  IN  ALBERTA:  BACKGROUND 

The  present  day  Alberta  apprenticeship  system  was  established  by  the 
1944  Apprenticeship  Training  Act.  The  Act  designated  nine  trades  (eight 
building  trades  and  Motor  Vehicle  Mechanic)  and  gave  the  role  of 
administering  the  act  to  the  Apprenticeship  Branch  of  the  Department  of 
Trade  and  Industry.  Since  then,  the  number  of  designated  trades  has 
grown  to  52  and  the  Apprenticeship  Branch  has  become  the 
Apprenticeship  and  Industry  Training  Division  of  Alberta  Career 
Development  and  Employment.  In  the  spring  of  1992,  there  were  over 
21,000  apprentices  registered  in  Alberta. 

The  apprenticeship  system  is  a  partnership  of  government  and  industry. 
Apprentices  can  be  indentured  only  after  they  are  employed  so  industry 
controls  entry  to  the  trades.  Apprenticeship  enrollment  trends  follow  the 
Alberta  economy,  dipping  and  rising  with  employment  availability.  (The 
overall  trend  for  the  Alberta  economy  has  been  for  growth,  a  fact 
sometimes  hidden  by  the  spectacular  boom  and  bust  of  the  late  seventies 
and  early  eighties.)  Industry  also  participates  in  setting  policy,  standards 
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and  regulations  through  representatives  on  the  Apprenticeship  and 
Industry  Training  Board,  and  Provincial  and  Local  Apprenticeship 
Committees. 

The  Executive  Director  of  Apprenticeship  and  Industry  Training  registers 
apprentice  employees  and  arranges  technical  training  by  contracting 
thirteen  Alberta  post-secondary  institutions  and  one  British  Columbia 
institution.  In  collaboration  with  Provincial  Apprenticeship  Committees 
for  each  trade,  Apprenticeship  and  Industry  Training  Division  program 
development  staff  write  the  curricula  for  technical  training  and  develop 
examinations. 

An  apprenticeship  is  measured  in  periods.  Each  period  has  a  minimum 
number  of  hours  of  work  experience  required  and  may  have  a  technical 
training  component.  A  period  is  usually  about  one  year  in  length,  but  is 
completed  only  when  both  the  hours  of  employment  and  the  technical 
training  requirements  are  met. 

Apprentices  are  paid  an  hourly  rate  based  on  a  percentage  of  a 
journeyman's  wage  in  their  trade.  The  percentage  increases  for  each 
period.  The  first  period  wage  is  usually  50%  to  60%  of  the  journeyman 
rate  in  that  place  of  employment.  The  last  period  is  usually  about  85%  of 
the  journeyman's  rate. 

While  apprentices  are  attending  training  sessions,  they  may  be  eligible 
for  Unemployment  Insurance  benefits.  Apprentices  do  not  pay  tuition  for 
their  technical  training,  but  are  responsible  for  books  or  other  required 
materials.  A  typical  technical  training  session  is  eight  weeks  in  length, 
but  sessions  vary  by  trade  from  four  weeks  to  twelve  weeks. 

Costs  and  Benefits  of  Apprenticeship 

The  costs  of  apprenticeship  training  are  borne  by  employers,  apprentices 
and  the  taxpayers  of  Alberta.  Employers  accept  the  reduced  productivity 
of  workers  who  are  not  yet  fully  qualified.  Apprentices  accept  lower  wages 
and  pay  some  of  the  costs  associated  with  attending  technical  training 
sessions.  Taxpayers  bear  the  costs  of  administering  the  program  and 
technical  training  sessions. 

Each  of  the  three  partners  in  the  apprenticeship  system  realize  some 
benefits  from  the  system  almost  immediately.  Apprentices  earn  wages 
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while  they  are  learning.  Employers  can  find  motivated  employees  who  are 
committed  to  learning  more  about  their  trades.  Taxpayers  support 
proportionately  less  of  apprenticeship  training  costs  because  apprentices 
also  pay  taxes.  The  central  question  addressed  by  this  study  is  "What  are 
the  long-term  benefits  of  apprenticeship  training?" 

One  measure  of  the  benefits  graduates  realize  from  a  training  program  is 
their  degree  of  success  at  finding  training-related  jobs.  Several  post- 
secondary  institutions  in  Alberta  as  well  as  the  provincial  and  federal 
governments  conduct  follow-up  studies  of  post- secondary  graduates  to 
determine  how  successful  graduates  have  been.  Unfortunately,  these 
studies  do  not  include  apprenticeship  graduates.  Even  if  they  did,  the 
results  would  not  be  very  meaningful  because  apprentices  are  employed 
before  they  graduate.  Of  far  more  interest  in  evaluating  the  long-term 
benefits  of  apprenticeship  training  are  the  questions:  how  long  do 
journeymen  stay  in  the  trade?  When  they  leave  the  trade,  do  they  still  use 
the  skills  they  learned  as  apprentices?  Is  the  training  beneficial  to  them, 
to  their  employer,  and  to  Alberta  and  Canada  over  the  long  term? 

A  CASE  STUDY  OF  APPRENTICESHIP  GRADUATES  AFTER  5,  10  AND  15 
YEARS 

Apprenticeship  and  Industry  Training  staff  and  other  supporters  of 
apprenticeship  training  have  long  believed  that  the  long-term  benefits  of 
apprenticeship  training  include  increased  job  satisfaction,  good 
employment  prospects  and  better  than  average  wages.  In  1992,  a  follow- 
up  study  of  apprenticeship  graduates  was  conducted  to  determine  if,  in 
fact,  most  journeymen  do  achieve  these  benefits  from  their  training. 

Given  that  approximately  100,000  people  have  graduated  from  Alberta 
apprenticeship  training  programs  since  1944,  surveying  the  entire 
population  of  Alberta  apprenticeship  graduates  was  not  feasible.  Instead, 
a  small  criterion  based  sampling  was  used  for  the  study.  Used  in  case 
study  research,  criterion  based  sampling  selects  for  those  characteristics 
that  will  provide  the  most  information  for  the  research  problem  under 
consideration. 

Apprenticeship  and  Industry  Training  staff,  working  in  consultation  with 
HLA  Consultants,  made  a  number  of  assumptions  in  designing  the  study. 
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•  A  number  of  graduates  of  apprenticeship  will  have  left  the  trade 

and/or  left  the  province. 

•  Of  those  who  remained  in  the  trade,  some  will  have  additional  (to 

journeyman)  supervisory  or  management  responsibilities. 

•  Some  of  the  graduates  will  be  using  skills  they  learned  in 

apprenticeship  in  other  ways  than  their  original  training 
intended,  and  that  these  career  related  changes  will  increase 
over  time. 

To  test  these  assumptions,  they  decided  to  sample  graduates  from 
different  years  to  provide  data  on  changes  over  time.  However,  they 
anticipated  two  potential  problems  in  securing  responses: 

•  candidates  who  graduated  prior  to  the  mid-70's  might  be  too 

difficult  to  trace  with  the  mostly  historical  information  the 
department  has  available,  and 

•  some  candidates  may  have  left  the  province  or  country. 

To  increase  their  chances  of  successfully  tracing  graduates,  the 
researchers  chose  to  sample  the  apprenticeship  graduates  of  1976,  1981 
and  1986.  The  contractor  administering  the  survey,  HLA  Consultants,  felt 
the  most  effective  way  to  trace  the  candidates  would  be  by  telephone. 
(HLA's  interviewers  are  experienced  in  tracing  people  from  old 
information.) 

To  get  some  diversity  in  career  paths,  the  researchers  estimated  that 
about  60  candidates  from  each  graduating  year  selected  would  have  to  be 
successfully  contacted.  A  worst  case  prediction  projected  that  25%  would 
remain  in  the  trade  after  a  15  year  period.  A  total  of  409  journeymen  were 
randomly  selected  from  the  computerized  apprenticeship  data  base  in 
order  to  obtain  the  60  candidates  for  the  case  study.  The  15  year  and  10 
year  group  were  over  sampled  in  comparison  to  the  two  5  year  groups  in 
order  to  obtain  a  similar  number  of  successful  contacts 

The  questionnaire  was  field  tested,  and  the  final  version  given  to  the 
interviewers  in  late  March  1992.  Respondents  were  asked  if  they  were 
still  working  in  the  trade,  how  satisfied  they  were  with  their  work,  and 
questions  about  their  work  history,  annual  income  and  lifestyle.  The 
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complete  questionnaire  is  reproduced  in  Appendix  B. 

The  items  in  the  questionnaire  were  designed  to  focus  on  what 
apprenticeship  trades  have  in  common.  The  study  was  not  intended  to 
support  a  comparison  of  one  trade  to  another.  For  trade-specific 
comparisons,  a  larger  number  of  candidates  would  have  had  to  be  selected 
to  ensure  equal  representation  among  the  trades. 

One  exception  was  made  in  the  case  of  the  Hairstylist  trade.  For  reasons 
outlined  below,  the  researchers  chose  to  treat  Hairstylists  who  completed 
their  apprenticeship  in  1986  (the  only  year  of  the  three  selected  that  an 
apprenticeship  program  was  available  in  that  trade)  as  a  separate  group. 

Hairstylists 

There  are  basically  two  reasons  for  treating  Hairstylists  as  a  distinct 
group  instead  of  incorporating  their  data  with  the  rest  of  the  1986°  group. 
The  Hairstylist  trade  is  unique  among  the  trades  because  (a)  it  is 
predominantly  female,  and  (b)  the  training  pattern  in  the  Hairstylist 
trade  is  significantly  different  from  other  trades. 

Most  of  the  designated  trades  in  Alberta  are  traditionally  male-dominated 
occupations.  Even  in  the  trades  that  tend  to  have  higher  ratios  of  female 
participation  (e.g.,  Baker,  Cook,  Partsman,  Printing  and  Graphic  Arts 
Craftsman),  female  participation  rates  do  not  exceed  the  average 
participation  rate  of  females  in  the  Alberta  workforce. 

In  most  trades,  apprentices  begin  their  apprenticeship  with  no  previous 
training  or  experience  in  the  trade.  They  may  train  on  the  job  for  a  year  or 
more  before  attending  technical  training.  Most  Hairstylists,  on  the  other 
hand,  attend  10  months  of  full-time  training  prior  to  getting  a  job  and 
entering  apprenticeship.  Certainly,  there  are  other  trades  in  which  up- 
front or  pre-employment  training  is  available  (e.g.,  Cook,  Refrigeration 
and  Air  Conditioning  Mechanic,  Motor  Mechanic,  Instrumentation 
Mechanic).  However,  most  apprentices  in  these  trades  do  not  attend  the 
up-front  or  pre-employment  training.  For  example,  131  of  the  171 
graduating  Cook  apprentices  in  1991  followed  the  conventional 


0  In  1986  the  hairstylist  trade  consisted  of  two  separate  trades,  Beautician  and  Barber.  The 
Barber  trade  has  always  been  small,  generally  fewer  than  20  apprentices.  In  1990  the  two 
trades  were  combined. 
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apprenticeship  route. 

This  difference  in  training  pattern  is  important.  In  conventional 
apprenticeship  training,  industry  controls  entry  into  the  trade  and 
technical  training  is  industry-driven.  In  the  Hairstylist  trade,  training 
institutions  recruit  potential  entrants  into  the  trade.  Most  if  not  all  of 
these  institutions  are  privately  owned  and  their  profits  vary  according  to 
the  number  of  students  they  attract.  They  are  under  no  obligation  to 
produce  the  number  of  graduates  the  industry  can  place.  Further, 
students  have  little  or  no  exposure  to  the  real  world  of  work  until  their 
formal  training  is  finished.  These  recruitment  and  training  differences 
may  have  a  significant  impact  on  future  employment  and  job  satisfaction. 
Both  factors  are  of  considerable  importance  in  this  study. 
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THE  RESULTS 


The  results  of  the  study  are  tabulated  in  Appendix  A.  The  following 
highlights  the  most  significant  aspects  of  the  results. 

291  of  the  409  candidates  selected  were  traced  and  successfully 
interviewed  by  telephone.  Of  the  118  candidates  selected  but  not 
interviewed,  73  could  not  be  traced  at  all,  16  were  successfully  traced  but 
unavailable,  8  were  traced  out  of  the  country  and  could  not  be  tracked 
further,  5  refused  to  be  interviewed,  and  1  was  deceased. 

The  contact  success  rate  for  each  of  the  four  groups  studied  was  very  close 
to  the  overall  success  rate  (71%),  indicating  that  the  researchers  had 
overestimated  the  numbers  of  candidates  who  (a)  had  left  the  province,  or 
(b)  could  not  be  traced  from  the  old  information  available. 


Selection 

1976 

1981 

1986 

H/stylists 

Total 

Selected 

143 

107 

77 

82 

409 

Surveyed 

102 

72 

53 

64 

291 

Success  (%) 

71 

67 

69 

78 

71 

Population* 

2333 

4360 

4039 

761 

11493 

*  From  the  Apprenticeship  and  Trade  Certification  Branch  Annual  Report  for  1 976,  and  1981 ,  and 
the  Executive  Director's  Report  and  Annual  Statistical  Review  of  Apprenticeship  and  Trade 
Certification  Programs  for  1986% 

Table  1 ,  Candidate  selection  and  success  rates  for  survey  completion 


The  selected  population  for  this  study  was  large  enough  to  provide  a  level 
of  confidence  of  95%  plus  or  minus  5.5%.  In  other  words,  the  results 
reflect  how  all  of  the  apprentices  who  graduated  in  the  selected  years 
would  respond  to  an  accuracy  of  19  out  of  20  times.  However,  only  the 
questions  that  were  answered  by  all  respondents  can  be  considered  to  be 
representative  to  this  level.  In  Appendix  C,  the  population  size  figures  for 
each  question  indicate  whether  or  not  the  question  was  answered  by  all. 
The  levels  of  confidence  for  the  four  groups  studied  are: 


Combined  samples  95%  ±5.5% 

1976  apprentices    95%  ±9.5% 

1981  apprentices    95%  ±11% 

1986  apprentices    95%  ±13% 

1986  Hairstylists   95%  ±11.5% 
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The  selected  candidates  represent  most  of  the  apprenticeable  trades  for 
the  three  study  years  (Table  2).  Between  1976  and  1986,  13 
apprenticeship  programs  were  added,  including  Hairstylist.  In  1981  the 
Hairstylist  trade  was  designated  as  two  trades,  Barber  and  Beautician.  In 
1990  the  two  trades  were  combined  to  become  the  Hairstylist  trade.  The 
11  trades  not  represented  in  the  study  population  had  few  or  no 
apprentices  in  the  selected  study  years. 


Trade 

76 

81 

86 

All 

Trade 

76 

81 

86 

All 

Agricultural  Mechanic 

Landscape  Gardener 

Appliance  Serviceman 

1 

1 

Lather  Interior 
Systems  Mechanic 

2 

2 

Auto  body  Mechanic 

9 

4 

3 

16 

Machinist 

8 

1 

1 

10 

Baker 

Millwright 

4 

1 

1 

6 

Boilermaker 

**# 

Motorcycle  Mechanic 

* 

* 

Bricklayer 

3 

1 

4 

Motor  Mechanic 

19 

9 

2 

30 

Cabinetmaker 

1 

1 

2 

Painter 

1 

2 

1 

4 

Carpenter 

8 

3 

5 

16 

Partsman 

6 

1 

7 

Cement  Finisher 

* 

Plumber 

7 

4 

1 

12 

Communication 
Electrician 

1 

3 

4 

Power  Electrician 

**1 

1 

Cook 

2 

2 

4 

Power  Lineman 

** 

1 

1 

Electrical  Rewind 

1 

Printina  and  GraDhic 

i  in  mi  ly  cii  ivj  v^i  ci|«/i  i  ivs 

Arts  Craftsman 

* 

1 

1 

Mechanic 

Electrician 

6 

4 

18 

Rpprpfltinn  VphiHp 

Mechanic 

Electronic  Technician 

1 

2 

3 

Refrigeration 

2 

2 

4 

Mechanic 

Floorcovering 
Mechanic 

1 

1 

Roofer 

Gasfitter 

1 

3 

4 

Sheet  Metal  Worker 

4 

3 

7 

Glassworker 

1 

1 

Sprinkler  Fitter 

* 

Hairstylist  (formerly 
Barber  trade  and 
Beautician  trade 

* 

64 

64 

Steamfitter/Pipefitter 

1 

1 

2 

Heavy  Duty  Mechanic 

11 

9 

7 

27 

Steel  Fabricator 

*** 
1 

1 

2 

Heavy  Equipment 
Operator 

* 

* 

* 

Tilesetter 

* 

Instrumentation 
Mechanic 

1 

1 

Water  Well  Driller 

* 

1 

1 

Insulator  ! 

1 

1 

1 

3 

Welder 

8 

14 

9 

31 

Ironworker 

*** 

*** 

Population 

291 

'Training  not  available  in  year 

"Trades  were  combined  as  power  electrician  in  year 

***Trades  combined  as  steel  fabricator  in  year 

Table  2,  Trades  Of  Respondents 
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Satisfaction  with  the  Trade 

When  asked  if  they  were  happy  with  their  present  work,  86%  of  the 
respondents  said  they  were.  Similarly,  when  asked  if  they  were  pleased 
with  their  career  choice,  86%  said  they  were.  Within  the  groups,  the 
highest  percentage  reporting  satisfaction  were  the  1986  group  at  90%  and 
the  1976  group  at  89%.  Least  satisfied  were  the  Hairstylists  at  80%  and 
the  1981  group  at  84%. 

When  asked  what  apprenticeship  did  for  them,  respondents  most 
frequently  listed: 

•  skilled  training, 

•  the  security  of  a  trade  certificate, 

•  confidence  from  accomplishment,  and 

•  steady  employment. 

The  third  reason,  confidence  derived  from  accomplishment,  is  interesting 
because  it  is  not  a  goal  of  apprenticeship  training  but  is  a  perceived 
benefit  none-the-less.  Other  responses  included  establishing  goals  and 
the  satisfaction  of  accomplishment.  Some  negative  responses  were 
recorded  (e.g.,  low  pay,  apprenticeship  was  a  waste  of  time).  However, 
most  respondents  were  pleased  with  their  training. 


Major  things  apprenticeship  accomplished  for 

1976 

1981 

1986 

H/stylists 

All 

respondents  (top  1 0  reasons) 

% 

% 

% 

% 

% 

Provided  skilled  training 

43 

21 

44 

36 

36.2 

The  security  of  a  trade  certificate 

7 

42 

27 

27 

23.7 

More  confidence 

27 

4 

12 

31 

19.5 

Steady  employment 

3 

24 

25 

5 

12.5 

Personal  and  public  relations 

10 

6 

4 

16 

9.1 

Low  wages 

19 

0 

4 

2 

7.7 

Earn  while  you  learn 

7 

11 

4 

8 

7.7 

Good  wages 

3 

17 

12 

0 

7.3 

Established  goals 

7 

4 

6 

2 

4.9 

Satisfaction  of  accomplishment 

7 

6 

2 

3 

4.9 

Table  3,  Things  apprenticeship  did  for  respondents 


Another  possible  measure  of  satisfaction  in  the  trade  is  the 
recommendation  of  the  trade  to  others,  particularly  to  friends  and  family 
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members  for  whom  the  work  might  be  suitable.  This  measure  allows 
respondents  to  set  aside  any  personal  feeling  they  may  have  about  the 
trade.  75%  of  respondents  said  they  would  recommend  the  trade  to  others. 
Even  74%  of  the  leavers  said  they  would  recommend  the  trade!  The  1981 
group  was  least  likely  to  recommend  the  trade  (69%  would),  and  the  1986 
group  most  likely  (83%  would). 


Those  who  recommend  trade  to  friends  and  family  (213) 

Top  5  reasons  why 

1976 

1981 

1986 

H/stylist 

All 

% 

% 

% 

% 

% 

Job  satisfaction 

45 

38 

35 

51 

43 

Get  educational  certificate 

27 

52 

26 

28 

33 

Good  wages 

19 

24 

9 

17 

18 

If  they  have  aptitude,  instinct  for  work 

19 

14 

19 

19 

18 

Always  have  work 

22 

16 

7 

21 

17 

Those  who  don't  recommend  trade  to  friends  and  family  (73) 

Top  5  reasons  why  not 

Low  pay 

4 

14 

25 

59 

22 

Health  problems 

4 

27 

63 

24 

22 

No  work 

32 

9 

0 

0 

14 

Too  much  competition 

8 

5 

25 

24 

13 

if  they  do  not  have  aptitude,  instinct  for  work 

28 

5 

0 

0 

11 

Table  4,  Reasons  for  recommending/  not  recommending 


The  only  group  that  did  not  rate  job  satisfaction  as  the  number  one  reason 
for  recommending  the  trade  to  others,  the  1981  group,  ranked  job 
satisfaction  second.  Other  important  reasons  for  recommending  the  trade 
were  the  educational  certificate,  wages,  and  doing  work  you  are  suited  for. 
Reasons  for  not  recommending  work  in  the  trades  included  low  pay, 
health  problems,  not  being  suited  to  the  work,  and  lack  of  (available) 
work. 

Respondents  were  also  asked  to  list  the  advantages  and  disadvantages  of 
their  trade.  Overall,  availability  of  work  was  the  most  frequently  stated 
advantage  (29.6%)  and  the  sixth  most  frequently  stated  disadvantage 
(4.9%).  The  groups  most  likely  to  list  lack  of  work  as  a  disadvantage  were 
those  in  the  trade  for  the  least  amount  of  time.  With  the  exception  of 
Hairstylists,  the  groups  most  likely  to  see  work  availability  as  an 
advantage  were  those  who  had  been  in  the  trade  the  longest.  None  of  the 
Hairstylists  listed  lack  of  work  as  a  disadvantage  to  their  trade. 
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The  second  advantage/disadvantage  listed  was  related  to  pay.  52%  of  the 
Hairstylists  listed  low  wages  as  a  disadvantage.  Those  most  likely  to  list 
wages  as  an  advantage  were  the  1981  group  at  27.8%. 

Working  with  the  public  was  listed  as  an  advantage  and  a  disadvantage 
by  different  respondents.  Other  advantages  included  owning  your  own 
business,  and  challenging  work.  Disadvantages  included  the  cost  of  tools, 
working  away  from  home,  and  poor  working  conditions. 


Top  10  advantages 

1976 

% 

1981 

% 

1986 

% 

H/Stylists 

% 

All  % 

Always  have  work 

40 

29 

13 

27 

30 

Good  pay 

19 

28 

19 

8 

19 

Working  with  public,  people 

7 

3 

10 

52 

17 

Do  not  know,  none 

10 

18 

27 

5 

14 

Can  do  own  work 

14 

14 

8 

14 

13 

Challenging,  satisfying,  enjoyable 

18 

7 

13 

13 

13 

Versatility,  variety 

10 

7 

4 

8 

8 

Can  own  own  business 

0 

7 

13 

13 

7 

Advancement 

8 

7 

0 

3 

5 

Certificate 

6 

1 

4 

!  8 

5 

Top  10  disadvantages 

Hard  on  health 

30 

38 

30 

45 

35 

Low  wages 

15 

13 

8 

52 

21 

Poor  working  conditions 

24 

21 

22 

3 

18 

Do  not  know,  none 

22 

18 

20 

8 

18 

Working  with  public,  people 

3 

1 

2 

25 

7 

No  work 

5 

5 

10 

0 

5 

Work  takes  you  away  from  home 

!  8 

4 

0 

0 

4 

Competition 

|  1 

2 

2 

11 

4 

Cost  of  tools 

5 

7 

2 

0 

4 

Seasonal  work 

3 

1 

8 

3 

3 

Table  5,  Advantages  -  disadvantages 


A  number  of  other  questions  were  included  to  test  for  general  satisfaction, 
with  similar  results.  80%  of  respondents  indicated  they  were  satisfied 
financially,  ranging  between  the  groups  from  90%  satisfied  (1976)  to  67% 
satisfied  (Hairstylists).  Regarding  general  satisfaction  with  their  life,  92% 
responded  they  were  satisfied.  The  1981  group  was  most  satisfied  at  99% 
and  the  1986  group  least  satisfied  at  75%.  The  other  two  groups  were  over 
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90%  satisfied.  62%  of  the  population  felt  that  they  had  done  as  well  as 
they  could,  ranging  from  72%  of  the  1986  group  to  58%  of  the  1976  group. 

Employment 

66%  of  the  population  surveyed  stated  they  were  employed  by  others,  19% 
were  self-employed,  and  15%  were  unemployed.  The  questionnaire  did  not 
determine  the  labour  force  participation  rate  or  the  unemployment  rate  as 
defined  by  Statistics  Canada  1  so  no  firm  conclusions  can  be  drawn  from 
the  unemployment  rate  of  the  study  group.  For  the  month  the  survey  was 
conducted,  29%  of  Albertans  did  not  participate  in  the  labour  force^  and 
9.5%  were  unemployed  by  Statistics  Canada  criteria.  Either  the  rate  of 
labour  force  participation  for  the  study  population  was  higher  than  the 
average  for  the  province,  or  the  unemployment  rate  for  the  study  group 
was  lower  than  indicated  by  the  wording  of  the  question. 

The  highest  employment  rate  (89%)  was  reported  by  the  1986  group.  The 
rate  for  the  1976  group  was  almost  as  high  (88%).  The  lowest  employment 
rate  was  reported  by  the  Hairstylists  (78%).  The  1981  group  also  reported 
a  lower  employment  rate  (83%). 


Are  you,  employed,  unemployed,  or  self  employed? 

1976 

% 

1981 

% 

1986 

% 

H/stylist 

% 

All  % 

Employed  by  others 

68 

71 

70 

53 

66 

Self  employed 

20 

13 

19 

25 

19 

Unemployed 

12 

17 

11 

22 

15 

Still  workinq  in  the  trade 

79 

70 

81 

61 

73 

Not  working  in  the  trade,  but  trying  to  find  work 

in  the  trade 

39 

30 

43 

19 

31 

Table  6,  Employment  status 


The  overall  average  of  self-employment  among  the  journeymen  surveyed 
(19%)  was  almost  double  the  Alberta  average  (11.1%  of  the  workforce  in 


1         Statistics  Canada  Cat.  no.  71-220).  People  who  have  not  looked  for  work  in  the  past 
four  weeks,  are  not  waiting  to  go  back  to  work  from  a  lay-off,  or  are  incapable  of  working  for 
physical  or  other  reasons  are  nor  considered  part  of  the  labour  force.  Nor  are  they  are  not 
considered  to  be  unemployed.  Responses  to  other  questions  in  the  study  indicate  that  at 
least  some  of  the  respondents  were  not  in  the  labour  force  by  Statistics  Canada  criteria  . 
d        from  Labour  Force  Statistics  April  1992,  Alberta  Career  Development  and 
Employment 
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199l3).  Most  of  Alberta's  designated  trades  are  relatively  well  suited  to 
become  the  foundation  for  owner  operated  businesses.  82%  of  those  self- 
employed  were  still  in  the  trade  they  completed  in  the  selection  year. 

Time  in  Trade 

One  of  the  more  interesting  results  of  the  survey  is  the  finding  that  79% 
of  the  1976  group  were  still  active  in  their  trade.  The  researchers  expected 
to  find  a  gradual  decline  over  time  in  numbers  of  participants  still  in  the 
trade.  However,  the  variations  among  the  groups  in  percentage  still  in  the 
trade  do  not  correlate  directly  to  time  in  the  trade. 

Responses  to  the  questions, 
answered  by  those  who  stayed 
in  the  trade,  show  that  19%  of 
those  in  the  trade  at  the  time 
of  the  survey  had  left  the 
trade  for  an  extended  period 
of  at  least  12  months.  When 
leavers  were  asked  whether 
they  would  ever  work  in  the 
trade  again,  32%  indicated 
they  might  go  back.  31%  of 
those  unemployed  or 
employed  outside  of  the  trade 
reported  that  they  were  still 
seeking  work  in  the  trade. 
These  responses  indicate  that 
Figure  1  percentages  working  in  the  trade  overtime       at  least  some  of  the  study 

group  tend  to  come  and  go  in 
their  trades.  It  may  be  that  a  better  than  70%  participation  rate  in  the 
trade  remains  constant  for  at  least  the  first  15  years  in  the  trade,  while 
some  individuals  leave  and  others  return  to  the  trade.  Further  research  is 
required  to  determine  if  this  high  retention  rate  also  holds  for  those  who 
have  been  journeymen  for  over  15  years. 


Completed  apprentices  still  in  the  trade 

90  T 


1976         1981         1986      H\  stylist  All 


3Labour  Force  Annual  Averages  for  1991 ,  Statistics  Canada  Cat.  no.  71-220 
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Overall,  the  most  common  reason  cited  for  leaving  the  trade  was  better 
opportunities  elsewhere. 


TIME  IN  TRADE  BEFORE  LEAVING 


□  1981 


2     3     4     5     6     7     8     9    10    11    12    13    14    15       M  HXstylists 
Year*  worked  before  leaving 


Figure  2,  Years  worked  in  the  trade  before  leaving 

This  was  the  most  frequent  reason  given  by  the  1976  and  the  1981 
groups.  No  available  work  accounted  for  the  largest  response  from  the  9 
individuals  in  the  1986  group  who  had  left  the  trade,  and  the  second  most 
frequent  for  the  36  leavers  in  the  1981  group.  Again,  the  results  for 
Hairstylists  were  somewhat  different  than  for  those  in  the  other  groups. 
The  most  common  reason  given  for  leaving  hairstyling  was  low  pay  (40%), 
followed  by  better  opportunities  (26%).  Only  14%  cited  child  care  as  the 
reason  for  leaving. 


Top  1 0  reasons  for  leaving  the  trade 

1976% 

1981% 

1986% 

HXstylists  % 

All  % 

Better  opportunities  elsewhere 

42.9 

30.4 

12.5 

25.9 

30.4 

Pay  too  low 

14.3 

17.4 

12.5 

40.7 

24.1 

Wanted  change 

33.3 

21.7 

0.0 

7.4 

17.7 

No  available  work 

9.5 

26.1 

37.5 

3.7 

15.2 

Physically  unable  to  do  the  work 

14.3 

17.4 

12.5 

3.7 

11.4 

Baby  or  children 

0.0 

0.0 

0.0 

14.8 

6.9 

Problems  with  other  workers 

0.0 

0.0 

0.0 

11.1 

6.9 

Better  qualifications  and  training 

4.8 

13.0 

0.0 

0.0 

5.1 

Did  not  enjoy  work 

0.0 

0.0 

12.5 

7.4 

5.1 

Poor  work  conditions 

9.5 

4.3 

12.5 

0.0 

5.1 

Population  responded 

21 

23 

8 

27 

79 

Table  7,  Reasons  for  leaving  the  trade 


Occupation 


Over  70%  of  the  journeymen  contacted  for  this  study  were  still  working  in 
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their  trades.  48%  of  those  who  stayed  in  the  trade  reported  they  were  either 
managers  or  supervisors. 

The  1976  group  reported  the  highest  percentage  of  managers  or 
supervisors  still  working  in  their  trades  (58%),  followed  by  Hairstylists 
(48%).  The  1981  and  1986  groups  indicated  that  40%  were  managers  or 
supervisors.  Typical  job  titles  included  general  manager,  professional 
engineer,  teacher  and  sales  manager  as  well  as  the  expected  trade-related 
job  titles. 


OCCUPATIONS  FORT 

Supervisors,  Foremen  nec 
Processing 
Printing 
Teaching 
Sales 

SOCOcuupoHono.  ^ 
group 

Nat  sci  eng. 
Machining 
Managerial  -  Administrative 
Construction 
Fab.  assembly,  repair 


Figure  3,  occupations  reported  by  those  still  in  the  trade 

For  the  purposes  of  this  study,  the  most  interesting  information  gathered 
was  about  those  who  had  left  their  trades.  It  is  fairly  obvious  that 
graduate  apprentices  still  working  in  their  trades  are  using  the  skills  they 
learned  and  benefiting  from  the  training  they  received.  It  is  less  clear  if 
the  investment  in  training  has  paid  off  for  those  who  have  since  changed 
occupations. 


40%  of  the  leavers  indicated  their  present  job  was  related  to  their  former 
trade.  Those  who  indicated  their  present  job  was  not  related  to  their 
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former  trade  were  asked  if  their  present  job  required  their  former  trade  as 
background.  For  example,  a  building  inspector  often  is  required  to  have  a 
construction  trade  certificate.  20%  indicated  that  their  trade  background 
was  necessary  for  their  present  job.  All  trade  leavers  were  asked  if  they 
were  still  using  some  of  the  skills  they  learned  as  an  apprentice  and  53% 
answered  that  they  were. 


OCCUPATIONS  FOR  THOSE  WHO  LEFT  THE  TRADE 
(excluding  Hairstylists) 

SOC  Occupational 

Group       Med.  &  health  occs. 

Teachers 

Service 

Nat.  sci.  eng. 

Equipment  operators 

Machining 

Farming 

Marwgerid-AdministratK/e. 
Construction  trades 
Fab.  assembly,  repair 
Transport  equipment  operators 
Sales 

01  2345678 
Population  51 


Figure  4,  Occupations  reported  by  those  who  left  the  trade 

Respondents  who  had  left  their  trades  reported  having  jobs  in  15 
occupational  groupings  (by  major  group  titles  SOC,  Standard 
Occupational  Classification,  used  by  Statistics  Canada).  The  largest 
numbers  were  in  the  transportation  occupations,  sales  occupations  and 
construction  trades.  Some  trade  leavers  apprenticed  in  other  trades.  In 
fact,  23%  of  the  total  study  claimed  to  be  certified  in  more  than  one  trade. 

Hairstylists  who  left  the  trade  reported  having  jobs  in  6  major  SOC 
classifications.  Most  former  Hairstylists  worked  in  clerical  and  related 
occupations.  One  was  working  in  a  telecommunications  trade. 
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OCCUPATIONS  FOR  HAIRSTYLISTS  WHO  LEFT  THE  TRADE 


Consruction  trades 


decs,  in  soc  sd 


»C  Occupational 


Occupational 
groupings  included 
most  of  the  major 
groups  reported  by 
those  who  were  still 
working  in  the 
trade,  but  the 
distribution  was 
different.  For  the 
study  group  still  in 
the  trade, 
construction, 
manufacturing  and 
repair  occupations 
dominated.  For 
those  who  left,  jobs 
were  more  evenly  distributed  in  other  major  groups.  Those  who  left  the 
trade  were  also  found  in  5  major  groups  not  found  among  those  still 
working  in  their  original  trade:  clerical,  farming,  social  sciences,  transport 
(operator),  and  medicine  and  health. 


Population  26 


Figure  5,  Occupations  reported  by  hairstylists  who  left  the  trade 


Industry 


Respondents  were  working  in  practically  all  sectors  of  the  Alberta 


INDUSTRY,  STILL  IN  THE  TRADE,  EXCLUDING  HAIRSTYLISTS*  (169) 


■  CONSTRUCTION 

H  MANUFACTURING 

H  MINING  OIL  &  GAS 

□  PRIVATE  SECTOR 
SERVICE 

H  PUBLIC  SECTOR 
SERVICE  &HEALTH 


*Of  38  Hairstylists  still  in  trade,  36  in  private  sector  service,  2  in  public  sector  service. 


Figure  6,  Industry  sector,  still  in  the  trade 
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INDUSTRY  WORKING  IN  NOW,  trade  leavers  (50) 


INDUSTRY  WORKING  IN  NOW,  Hairstylist  trade  leavers  (26) 


I     I  MANUFACTURING  INDUSTRIES 

CONSTRUCTION  INDUSTRtS 
I     I  PRVATE  SECTOR  SERVICE  INDUSTRIES 

Effl  PUBUC  SECTOR  SERVICE  INDUSTRIES 


Figure  7,  Industry  sector  for  trade  leavers 
economy.  Using  the  Standard  Industrial  Classification  (SIC)  system,  the 
researchers  compared  the  industry  sectors  worked  by  trade  leavers  and 
those  who  stayed.  In  general,  more  trade  leavers  worked  in  service 
industries  than  those  who  stayed  in  their  trade.  Some  trade  leavers 
worked  in  agriculture;  none  of  those  who  remained  in  their  trade  worked 
in  this  sector.  Some  of  those  who  stayed  in  the  trade  worked  in  mining 
and  resource  extraction  industries;  no  trade  leavers  worked  in  this 
industry. 


Employers 


Smaller  employers 
have  always  been 
important  supporters 
of  apprenticeship. 
Almost  half  (49%)  of 
the  journeymen  still 
working  in  their 
trades  were  employed 
by  businesses  with 
fewer  than  50 
employees.  About  21% 
were  working  for 


SIZE  OF  EMPLOYER  BY 
NUMBER  OF  EMPLOYEES 
IN  THE  TRADE 


■  H/STYLISTS,pop.  36 

□  ALL  EXCEPT  H/STYLISTS  pop.  17: 


Figure  8,  Employer  size  for  those  still  working  in  the  trade 
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employers  with  over  1,000  employees. 

The  number  of  employers  individuals  have  had  since  completing 
apprenticeship  is  an  indicator  how  stable  employment  has  been  for  the 
individuals,  and  how  beneficial  the  investment  in  training  has  been  for 
employers.  Most  respondents  indicated  a  stable  employment  history. 
Approximately  65%  reported  having  had  3  employers  or  less  after  they 
finished  their  apprenticeship.  The  only  significant  difference  between  the 
1976  group  and  the  others  was  that  the  15  year  group  had  fewer 
respondents  reporting  having  had  one  employer.  In  some  trades  where  the 


NUMBER  OF  EMPLOYERS  SINCE  COMPLETING  APPRENTICESHIP 


3  4 
Employers  since  completing 


6  to  10 


Over  10 


norm  is  to  have  many  employers,  a  few  of  the  respondents  said  they  had 
over  100  employers  since  completing  apprenticeship. 


REPORTED  INCOME  BY  OCCUPATION 


60% 
50% 
40% 
30% 
20% 
10% 
0% 


Percent  of 
total 


>20K 


Reported  Salary 


60- 
69K 


>70K 


W  MANAGEMENT  (32) 

□  SERVICE  OCCUPATIONS 
(36) 

■  MACHINING 

MANUFACTURING  &  REPAII 
(75) 

M  CONSTRUCTION  (47) 
^  OTHER  (14) 


Figure  10,  Reported  salary  compared  with  occupational  group  (SOC) 
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Figure  10  illustrates  income  differences  among  SOC  occupational 
groupings  for  those  who  stayed  in  their  trade.  Machining  occupations 
have  been  combined  with  manufacturing  and  repairing  occupations.  The 
"Other"  group  includes  equipment  operators  and  occupations  in  resource 
extraction,  sales  and  science.  Over  50%  of  all  except  the  service 
occupations  reported  annual  salaries  that  were  at  or  above  $30,000  a 
year.  Over  50%  of  the  service  occupations  (mostly  Hairstylists)  reported 
incomes  of  less  than  $20,000  a  year. 

Those  who  stayed  in  their  trade  were  more  likely  to  have  a  higher  income 
than  those  who  left  the  trade.  70%  of  those  in  the  trade  had  annual 
salaries  over  $30,000  while  only  55%  of  the  trade  leavers  had  salaries 
exceeding  this  figure.  An  interesting  twist  is  that  those  who  left  were 
more  likely  to  have  salaries  over  $60,000.  However,  the  opposite  also 
holds  true:  those  who  left  were  more  likely  to  have  salaries  lower  than 
$20,000. 


REPORTED  INCOME  BY  WORKING  IN  THE  TRADE 

Percent  of  total 


>20K  20-29K  30-39K  4CM9K  50-59K  60-69K  <70K 


Reported  salary 


Figure  1 1 ,  Comparison  of  salaries  between  trade  leavers  and  those  who  stayed. 
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The  average  age  for  apprentices  in  their  completion  year  was  27,  except 
for  Hairstylists  whose  average  age  upon  completion  of  their  program  was 
23.4 


AGE  DISTRIBUTION  OF  APPRENTICES  IN  COMPLETION  YEAR 

Percent  ©<  group 
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AGE 

Figure  12,  Age  distribution  of  (all)  apprentices  completing  in  selected  years 

The  age  distribution  for  Hairstylists  is  clustered  in  the  18  to  22  age 
group,  whereas  the  other  groups  have  a  wider  distribution  of  ages.  The 
median  age  for  a  completing  apprentice  in  1986  was  26,  the  median  for 
Hairstylists  was  21.  The  explanation  for  this  difference  may  be  that 
having  to  attend  a  full-time  10-month  training  program  before  entering 
the  Hairstylist  apprenticeship  program  is  a  barrier  for  older  people  who 
are  more  likely  to  have  family  or  work  commitments. 

Figure  12  sheds  light  on  a  popular  misconception  about  apprenticeship. 
The  apprenticeship  program  has  been  criticized  because  the  average  age 
of  an  apprentice  is  relatively  high,  usually  mid  to  late  20' s.  The  graph 
illustrates  that  the  largest  clusters  of  graduates  range  between  22  and  26 
years  old  (the  figures  are  for  completing  apprentices,  who  may  have 
served  four  or  more  years  as  an  apprentice). 

The  high  average  age  may  be  an  indicator  that  apprenticeship  training  is 
flexible  enough  to  accommodate  older  apprentices.  The  relatively  equal 


4ST/S,  the  Skilled  Trades  Information  System. 
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mix  of  older  apprentices  with  the  younger  may  have  resulted  in 
misleading  conclusions  about  the  actual  age  of  a  typical  apprentice  group. 

Lifestyle 

70%  of  respondents  own  their  own  home  and  19%  own  real  estate  other 
than  the  home  they  lived  in.  The  highest  rate  of  home  ownership  was 
reported  by  the  1981  group  at  90%.  74%  of  the  1986  group  and  84%  of  the 
1976  group  were  home  owners.  The  least  likely  to  own  a  home  were  the 
Hairstylist  group  at  54.7%. 

91%  of  the  respondents  lived  in  households  of  2  or  more.  Hairstylists 
tended  to  have  fewer  people  per  household  than  other  groups.  The  1976 
group  were  more  likely  to  live  in  a  larger  household  (68%  of  the  1976 
group  lived  in  a  household  of  4  or  more). 

67%  lived  in  a  household  where  at  least  one  other  person  was  contributing 
to  the  household  income.  Hairstylists  were  most  likely  to  live  in  a 
household  with  more  than  the  respondent  contributing  to  the  household 
income  (82%).  The  1981  group  was  least  likely  to  have  more  than  one 
person  contributing  to  the  household  (58%). 


1976 

1981 

1986 

H/stylist 

ali 

Number  of  people  in  household 

% 

% 

% 

% 

% 

1 

4 

10 

11 

9 

8 

2 

17 

18 

19 

33 

21 

3 

17 

13 

23 

31 

20 

4 

39 

28 

30 

22 

31 

5 

19 

19 

15 

5 

15 

6 

4 

10 

2 

0 

4 

More  than  9 

1 

1 

0 

0 

1 

Two  or  more  over  age  18 

92 

93 

85 

83 

89 

One  or  more,  other  than  respondent, 
contributing  to  household  income 

66 

58 

68 

78 

67 

Population 

102 

72 

53 

64 

291 

Table  7  Households 

Variations  within  these  groups  may  be  linked  to  age  or  life  stages. 
Hairstylists  are  the  youngest  group.  Their  average  age,  late  twenties, 


might  explain  why  they  have  smaller  households,  are  less  likely  to  own 
their  home  and  are  most  likely  to  have  contributing  partners.  87%  of  the 
1981  group,  generally  in  their  mid  to  late  thirties,  live  in  households  in 
which  there  are  2  or  less  18  year  olds,  but  72%  live  in  households  of  3  or 
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more  people^,  indicating  that  in  this  group  one  adult  member  of  the 
household  is  likely  caring  for  young  children.  The  1976  group,  the  oldest 
group  (early  forties),  tended  to  have  the  largest  households  and  have  a 
high  rate  of  home  ownership  (although  not  the  highest). 

Residence 

97%  of  the  candidates  interviewed  still  live  in  Alberta  and  only  6.8%  of 
candidates  not  interviewed  were  confirmed  to  have  left  the  province**. 
Clearly,  most  of  those  trained  through  apprenticeship  in  the  years  studied 
have  remained  in  the  province.  This  result  runs  contrary  to  the  perception 
that  many  journeymen  leave  the  province  after  receiving  their 
apprenticeship  training.  Quite  the  opposite  appears  to  be  true:  most 
journeymen  stay  in  the  province  using  their  skills  to  benefit  industry  and 
the  province  as  a  whole.  


RESIDENCE  BY  CLOSEST  CAREER  DEVELOPMENT  CENTRE 


Figure  13,  Respondents  residence 
Respondents  in  Alberta  were  classified  geographically  according  to  the 


5See  detailed  response  to  question  17  in  Appendix 

6        See  data  about  selected  candidates  who  were  not  interviewed  in  Appendix 
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service  delivery  area  of  the  Career  Development  Centre  administering  the 
apprenticeship  program. 

36%  of  study  respondents  resided  in  the  Edmonton  Region  and  24%  in  the 
Calgary  Region.  These  numbers  approximate  the  current  distribution  of 
registered  apprentices^. 

Education  and  Further  Training 

Alberta  Career  Development  and  Employment  and  Alberta  Advanced 
Education  have  made  updating  programs  available  for  journeymen  in 
some  trades  since  1984.  Journeymen  can  also  update  their  skills  and 
knowledge  by 

•  taking  courses  from  manufacturers  and  distributors  of  products 

and  services  or  other 
organizations, 

•  taking  in-house  training,  or 

•  reading  journals,  books,  etc. 

Journeymen  may  add  to  their  skills  and 
knowledge  outside  their  trades  by 

•  apprenticing  in  another  trade  (in 

some  cases,  advance  credit 
is  given  for  training  already 
taken  in  a  related 
apprenticeship  program),  or 

•  taking  a  post-secondary  education 

program. 

To  discover  how  these  opportunities  are 
used  by  typical  tradespeople,  a  series  of 
questions  related  to  retraining  and 

updating  were  included  in  the  study.  Fi9ure  14'  uPdatin9  activity 

The  most  popular  post-apprenticeship  training  activity  reported  was 
journeyman  updating:  40%  of  respondents  had  done  some  form  of 


Trade  updating 

(post 
apprenticeship) 


Population 
300 

250  -r 

□  No  updating  reported 

200 

Reported  updating 

150 
100 
50 
0 


1976       1981        1986      H'stylttts  All 


7  STIS.  The  Skilled  trade  Information  System 
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Certificates  in  other 
trades 


Population 


300 


250 


|~|  no  other  certificate 


Hi  Obtained  before 
apprenticeship  in  selected  trade 


■  Obtained  after 
apprenticeship  in  selected  trade 


1986     H  stylists  All 


updating  since  completing  their 
apprenticeship.  The  largest  group  were 
the  Hairstylists  at  61%.  There  were  very 
small  differences  between  the  other 
groups.  The  most  recent  completers  had 
a  slightly  higher  participation  rate  in 
updating  programs. 


Figure  15,  Certificates  in  other  trades 


23%  of  respondents  reported  having 
certificates  in  other  trades.  A  check  with 
the  Alberta  Skilled  Trade  Information 
System  (STIS)  showed  that  14.4%  of  the 
reported  additional  certificates  were 
issued  by  the  Alberta  Apprenticeship 
and  Industry  Training  Division.  The 
1976  and  1981  groups  were  most  likely 
to  have  certificates  in  other  trades  at 
roughly  25%,  and  the  1986  group  and 
the  Hairstylists  were  least  likely  at  19%  and  18%  respectively. 
Some  trades  have  higher  levels  of  certification  which  are  not  available 
through  the  Alberta  apprenticeship 
program,  but  for  which  a  journeyman 
certificate  is  a  pre-requisite.  Examples 
include  the  pressure  "tickets"  issued  to 
journeymen  welders  by  the  Boilers 
Branch  of  Alberta  Labour  and  the 
Masters  Electrical  Certificate  issued  by 
the  Electrical  Protection  Branch  of 
Alberta  Labour.  Similar  types  of 
certificates  are  awarded  or  required  by 
municipalities  or  other  organizations 
concerned  with  setting  or  maintaining 
standards. 


Nearly  12%  of  respondents  reported 
having  some  higher  level  of  certification. 
The  1981  group  was  most  likely  to  have 
a  higher  certificate  at  nearly  19%  and 
the  1986  group  least  likely  at  less  than 
6%. 
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250 


200 
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Higher  level  of 
certificate,  eg 
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l~l  No  higher  level  cert. 

I  Have  a  higher 
level  of 
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1981       1986  Hstylifts  All 


Figure  16,  Higher  level  of  certificate 
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Respondents  were  also  asked  if  they  held  trade  certificates  in  the  same 
trade  they  completed  in  the  selection  year,  but  from  other  jurisdictions 
such  as  other  provinces  or  countries,  municipalities  or  companies  (e.g., 
railroad  certification).  Less  than  5%  reported  having  certificates  in  the 
same  trade  elsewhere. 


Education  and  Training,  Non-trades 


When  asked  for  degrees,  certificates  or 
diplomas  in  areas  other  than  the 
designated  trades  of  Alberta,  22.5%  of 
respondents  stated  they  hold  some  form 
of  non-trade  credential.  The  1981  group 
was  the  most  likely  to  have  credentials  in 
other  areas  and  the  1986  group  least 
likely.  Four  had  obtained  a  university 
degree.  College  program  participation 
was  similar. 

In  non-trade  categories  the  "other" 
classification  had  the  most  respondents. 
Respondents  listed  certificates  for  acrylic 
nails,  colour  technology,  real  estate, 
power  engineering,  and  exercise 
physiology  as  well  as  correspondence 
diplomas  for  diesel  mechanics  and  more. 
The  1981  group  had  the  most  responses 
to  the  "other"  category  at  nearly  28%. 


Non-trade 
Certificates, 
Degrees  or 

Diplomas 


1976       1981       1966  Hftytiits 


Figure  16,  Non-trade  Credentials 
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CONCLUSION 

The  tradespeople  who  participated  in  this  study  were  very  satisfied  with 
their  work,  although  many  expressed  caution  that  the  work  is  not  for 
everybody.  Salaries  were  relatively  high  and,  in  general,  the  salaries  of 
those  who  stayed  in  the  trade  were  higher  than  those  who  left.  The 
employment  history  for  most  respondents  was  very  stable,  and  most 
respondents  indicated  work  had  been  steady  since  they  completed  their 
apprenticeship.  This  is  important  information  for  career  planners  at  a 
time  when  multiple  careers,  unstable  working  conditions,  and  great 
changes  in  the  world  of  work  are  becoming  the  norm! 

All  of  the  respondents  in  this  survey  have  worked  through  a  turbulent 
time  in  Alberta's  economy.  The  1976  group  finished  their  apprenticeship 
just  as  the  Alberta  entered  the  boom  caused  by  the  oil  crisis  of  the  1970's. 
The  1981  group  began  their  apprenticeship  during  the  boom  and 
completed  just  in  time  to  see  it  end.  The  1986  group  started  apprenticing 
during  the  downturn  that  followed  the  boom.  In  spite  of  these  major 
economic  fluctuations,  most  respondents  were  still  in  their  trades  and 
indicating  a  high  level  of  satisfaction  and  job  stability.  Further,  the  age 
data  collected  shows  that  apprenticeship  is  suited  for  and  used  by  people 
ranging  from  teenagers  to  sixty  year  olds. 

The  survey  substantiates  the  belief  that  apprenticeship  training  is  a 
factor  in  contributing  to  the  quality  of  life  of  the  trainee.  Assuming  that 
investment  in  training  provides  returns  to  government  when  the  skills 
acquired  remain  in  the  jurisdiction  of  the  government  and  returns  to 
employers  when  employees  remain  with  them,  this  study  makes  a  strong 
case  for  apprenticeship  training. 
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APPENDIX  A 

THE  DATA 

Method  of  Selection;  Candidates  were  selected  from  the  Skilled  Trades 
Information  System  (STIS)  a  computer  database  of  all  apprentices  and 
journeymen  registered  or  certified  in  Alberta. 

Selection  criteria;  Completed  an  apprenticeship  program  in  Alberta  in  the 
calendar  years  of  1976,  1981,  or  1986*  *. 

Data  extracted;  Name,  trade,  year  of  completion,  application  or 
certification  in  additional  trades  and  apprenticeships,  Journeyman 
updating  accreditation,  last  reported  address  and  phone  number,  reported 
birth  date. 

The  total  population  for  each  selection  year  was  entered  into  a  Microsoft 
Excel  (version  3.0)  spreadsheet  and  the  program  was  used  to  randomly 
select  143  candidates  who  completed  in  1976,  107  candidates  who 
completed  in  1981,  77  candidates  who  completed  in  1986  and  82 
Hairstylists  who  completed  an  apprenticeship  in  1986. 

Apprenticeship  records  and  Motor  Vehicle  records  were  used  to  obtain 
each  selected  candidates  most  recently  reported  address  and  telephone 
number.  The  information  was  given  to  HLA  Consulting's  telephone 
interviewers  who  used  the  historical  information  to  trace  the  candidates. 
Records  were  kept  of  unsuccessful  attempts.  There  were  291  (of  409) 
successfully  completed  questionnaires. 

The  questionnaire  was  designed  for  a  case  study  intended  to  provide 
information  on  what  happened  to  the  individuals  contacted  (rather  than 
statistical  data  for  the  population).  The  intent  of  the  study  was  to  give  an 
indication  of  trends  that  could  guide  the  design  of  future  follow-up 
studies,  qualitative  or  quantitative,  and  provide  some  information  on  the 
lives  of  typical  tradespeople  after  completing  apprenticeship.  The  sample 
size  was  large  enough  that  responses  to  questions  answered  by  all 
respondents  provide  confidence  levels  of  95%  ±5.5%  for  the  population 
(those  who  completed  an  apprenticeship  in  the  three  study  years). 


*  For  1986  two  selections  were  made,  one  for  all  completing  apprentices  except  Hairstylists 
and  another  for  all  completing  Hairstylists. 


33 


Apprenticeship  Long  Range  Follow-Up  Case  Study 


Those  who  did  not  participate  in  the  study  can  still  provide  some  answers 
to  questions  about  tradespeople.  Of  118  who  did  not  participate  73  could 
not  be  found  by  the  interviewers.  Of  those  73  50  were  confirmed  to  be  in 
the  province  for  an  average  of  at  least  6  years  since  being  in  contact  with 
either  the  Motor  Vehicle  Branch  or  Apprenticeship.  Of  the  50  16  had  been 
in  contact  with  Apprenticeship  an  average  of  6  years  since  they 
completed. 

While  not  part  of  the  study,  the  missing  candidates  could  affect  the 
answers  to  the  questions  relating  to  residency  in  Alberta,  (given  that 
someone  who  has  left  the  province  will  be  harder  to  find  and  would 
therefore  more  likely  to  be  in  the  missing  category).  The  interviewers  had 
been  instructed  to  make  all  possible  attempts  to  find  those  who  left  the 
province  to  forestall  some  of  these  concerns.  The  data  on  some  of  the  73 
candidates  indicate  that  at  least  50  remained  in  the  province  an  average 
of  6  years  (or  1.5  times  the  duration  of  a  typical  apprenticeship)  since 
completing  their  apprenticeship.  Whether  or  not  they  could  be  located 
should  not  be  expected  to  affect  the  responses  to  most  of  the  other 
questions.  A  similar  study  by  Statistics  Canada  and  Canada  Employment 
and  Immigration,  The  National  Apprenticeship  Survey  ( 1989-90)  also 
indicates  that  most  of  the  people  who  complete  an  apprenticeship  remain 
in  their  home  province. 

NON  PARTICIPATING  SELECTED  CANDIDATES 

Unable  to  contact  73 

Confirmed  left  the  province  8 

Contact  made,  did  not  complete  questionnaire  16 

Contact  made,  refused  to  participate  in  study  5 

Deceased  1 

Missing  (search  record)  15 

Total  did  not  participate  118 
HISTORICAL  RECORDS  OF  CANDIDATES  UNABLE  TO  CONTACT 

Maintained  contact  with  Apprenticeship  after  completing  16 


Average  number  of  years  maintained  contact  after  completing 
Had  Alberta  Motor  Vehicle  Records  after  completing 


6.6 


47 


Average  number  of  years  maintained  contact  after  completing 
Had  contact  with  either  Apprenticeship  or  Motor  vehicles 
Had  no  contact  after  completing 
Total  unable  to  contact 


6.3 


73 


23 


50 
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Section  I,  Completed  by  All; 


1976 

1981 

1986 

Tf/stvlist 

All 

RESPONDENTS  TRADE  (Completed  in  selection  year) 

Bricklayer 

3 

1 

4 

Carpenter 

8 

3 

5 

16 

Electrician 

6 

4 

8 

18 

Painter 

1 

2 

1 

4 

Plumber 

7 

4 

1 

12 

Steamfitter/Pipefitter 

1 

1 

2 

Gasfitter 

1 

3 

4 

Motor  Mechanic 

19 

9 

2 

30 

Auto  body  Mechanic 

9 

4 

3 

16 

Sheet  Metal  Worker 

4 

3 

7 

Welder 

8 

14 

9 

31 

Electronic  Technician 

1 

2 

3 

Refrigeration  Mechanic 

2 

2 

4 

Machinist 

8 

1 

1 

10 

Millwright 

4 

1 

1 

6 

Lather  Interior  Systems 

2 

2 

Cook 

2 

2 

4 

Heavy  Duty  Mechanic 

11 

9 

7 

27 

Power  Lineman 

1 

1 

Communication  Electrician 

1 

3 

4 

Appliance  Servceman 

1 

1 

I 

1 

i 

-i 

2 

Part  cm  a  m 

o 

i 
i 

n 
I 

Floor  Covering  Mechanic 

1 

1 

Electrical  Rewind  Mechanic 

1 

Instrumentation  Mechanic 

1 

Insulator 

1 

1 

3 

Water  Well  Driller 

1 

1 

Cabinetmaker 

1 

1 

2 

Printing  and  Graphic  Arts 

1 

1 

Craftsman 

Hairstylists 

64 

64 

Power  Electrician 

1 

1 

Total 

102 

72 

53 

64 

291 
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Section  I,  Completed  by  All; 


1976      1981      1986     H/stylist  All 


2.a 
2.a  i 


2.a  ii 
2a  iii 


2.b 


2.C 


Second  Trade  (completed  before  or  after) 
Carpenter  1 
Electrician  1 
Plumber 

Steamfitter/Pipefitter  2 
Gasfitter  3 
Motor  Vehicle  Mechanic  2 
Welder 

Machinist  1 
Millwright  2 
Lather  Interior  Systems 
Cook 

Heavy  Duty  Mechanic 
Agricultural  Mechanic 
Boilermaker 
Hairstylist 
Power  Electrician 
Third  trade  (completed  before  or  after) 
Gasfitter  1 
Heavy  Duty  mechanic  2 


HAVE  YOU  OBTAINED  OTHER  CERTIFICATES  IN  THE  TRADE  YOU  COMPLETED  IN 


13 


13 


33 


29 


22 


A  higher  level  of  certificate,  e.g. 
Masters  cert. 
Journeyman  updating 
Do  you  have  a  certificate  in  the 

 trade  from  another  province, 

country,  company  etc. 

HAVE  YOU  OBTAINED  OTHER  CERTIFICATES  IN  OTHER  THAN  THE 
TRADE  YOU  COMPLETED  IN  (YR.)  AFTER  (YR.)? 
have  other  certificates  20         12  4  6 

DID  YOU  OBTAIN  OTHER  CERTIFICATES  IN  ANOTHER  TRADE 
THAN  THE  TRADE  YOU  COMPLETED  IN  (YR.)  BEFORE  (YR.)? 
have  other  certificates  6  6  6  6 


128 
14 


42 


24 


3a       DO  YOU  HAVE  ANY  OTHER  DEGREES,  CERTIFICATES  OR  DIPLOMAS  (excl.  high  school) 


have  other  certificates,  degrees, 

23 

24 

6 

11 

64 

diplomas 

3a  i 

bachelors  before 

1 

0 

1 

3a  i 

bachelors  after 

1 

2 

0 

0 

3 

3a  ii 

college  before 

2 

0 

0 

1 

3 

3a  ii 

college  after 

3 

1 

0 

1 

5 

3a  iii 

certificate  or  license  before 

1 

0 

0 

1 

2 

3a  iii 

certificate  or  license  after 

3 

1 

0 

1 

5 

3a  iv 

other  before 

2 

4 

3 

2 

11 

3a  iv 

other  after 

10 

16 

2 

7 

35 

3a  iv 

other  before  (second) 

1 

1 

0 

0 

2 

3a  iv 

other  after 

5 

3 

0 

2 

10 
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Apprenticeship  Long  Range  Folio w-Up  Case  Study 


Section  I,  Completed  by  All; 

1976      1981      1986  H/stylist  All 

Aju       ARE  YOU,  EMPLOYED,  UNEMPLOYED,  OR  SELF  EMPLOYED? 

employed  by  others                           69         51         37  34  191 

unemployed  (go  to  4. c)                        12         12          6  14  44 

self  employed                                   20          9         10  16  55 

4.b       ARE  YOU  STILL  IN  THE  TRADE? 

yes  (go  to  section  III)                          71         42         38  31  182 

no                                                  19         18          8  20  65 

4.c       ARE  YOU  TRYING  TO  FIND  WORK  IN  THE  TRADE 

yes                                                 12          7          6  6  31 

no  (go  to  section  II)                            21         23          8  25  77 

4d       HOW  MANY  OF  THE  LAST  12  MONTHS  HAVE  YOU  WORKED  IN  THE  TRADE? 

1  0 

2  2  2 

3  0 

4  2  2 

5  11 

6  112  4 

7  1  1 

8  0 

9  112  4 

10  11  2 

11  112  4 
4.e       WHAT  IS  THE  MAIN  REASON  YOU  ARE  NOW  OUT  OF  WORK? 

no  available  work                              5          2          2  11 

seasonal  layoff                                   13           1  2  5 

shortage  of  work                                2          2  4 

baby  3  3 

school                                                                     2  2 

other                                                                   1  1 

children  at  home  1  1 

sold  shop  1  1 

union                                             1  1 

quit                                                  1  1 
GO  TO  SECTION  III 
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Apprenticeship  Long  Range  Folio w-Up  Case  Study 


Section  n,  Left  the  trade; 


1976      1981      1986  H/stylist 


All 


5. a 

CURRENTJOB  TITLE  (SOC) 

1130 

General  Managers 

1  2 

1 

1137 

Sales  Management  Occupations 

1 

1143 

Production  Managers 

1 

1147 

Management  -Transportation 

1 

2143 

Civil  Engineer 

1 

2161 

Surveyors 

1 

2333 

Welfare  -  Community  Se vices 

1 

2791 

Community  College  Teacher 

1 

3156 

Medical  Lab  Technician 

1 

4111 

Secretaries  -Stenographers 

5 

4131 

Bookkeepers 

3 

4135 

Finance  Clerks 

1 

4171 

Receptionists 

1 

4175 

Telephone  Operators 

1 

5130 

Supervisor  -  Sales  -  Commercial 

1 

5133 

Comercial  Traveller 

1  1 

5135 

Commercial  Salesman 

2  1 

1 

5172 

Real  Estate  Salesman 

1 

5174 

Advertising  Salesman 

1 

5191 

Buyers,  Wholesale  Retail 

1 

6111 

Firefighter 

1 

6121 

Chefs  -  Cooks 

1 

6125 

Waiters  -  food  and  beverage 

1 

6143 

Hairdressers 

6 

6169 

Furnishing  Services  nec 

1 

7119 

Farmers  nec 

1  2 

1 

7195 

Nursery  Worker 

1 

7719 

Mining 

1 

8310 

Foreman,  metal  machining 

1 

8313 

Machinist 

1  1 

8335 

Welding 

1 

8581 

Auto  Mechanic 

1 

1 

8584 
8589 

Industrial  Mechanics 
Other  Mechanics  nec 

4 

1 

8710 

Foreman,  Excavating 

1 

8735 

Wire  Communications 

1 

8781 

Carpenters 

1  1 

1 

8791 

Pipe  Fitting  Plumbing 

1  3 

9170 

Foreman,  Truck  and  Transport 

1 

9175 

Truck  Driver 

1  1 

2 

9310 

Foreman,  Material  Handling 

1 

9530 

Foreman,  Utilities 

1  1 

9539 

Utilities  Equipment  Operator  nec 

1 

5.b 

ARE  YOU  A  MANAGER  OR  SUPERVISOR? 

yes 

10  5 

3 

4 

no 

11  18 

5 

22 
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Apprenticeship  Long  Range  Follow-Up  Case  Study 


Section  n,  Left  the  trade; 

1976      1981      1986  H/stylist  All 

5.ci      DID  YOU  HAVE  JOBS  OR  OCCUPATIONS  (OTHER  THAN  THE  JOB 
YOU  HAVE  NOW)  SINCE  YOU  LEFT  THE  TRADE? 

Had  other  jobs  10  9  4  10  33 

5c ii      SOC  of  other  jobs  that  lasted  12  months  or  more  (first  listed) 

214       Architects  and  engineers  2  2 

411      Clerical  and  related  occupations  1  1 

413       Bookkeeping  and  related  1  1 

occupations 

417      Reception,  information,  mail  and  1  1 

related  occupations 

513      Sales  occupations,  commodities  3  1  2  6 

611  protective  service  occupations  12  3 

612  Food  and  beverage  preparation  1  1 
occupations 

719      Farming  and  related  occupations  1  1 

771      Mining  and  quarrying  1  1 

858      Mechanics  and  repairers,  not  1  1 

electrical 

873      electrical  and  communications  1  1 

install  and  repair 

878      other  construction  occupatons  111  3 

917      motor  transport  1  1 

953      stationary  equipment  operating  1  1 


occupations 


24 


Sciii     SOC  of  other  jobs  that  lasted  12  months  or  more  (second  listed) 
113      Management  occupations,  other  1  1 

(non-government) 

214      Architects  and  engineers  1  1 

218      Occupations  in  mathematics,  1  1 

statistics  and  system  analysis 
411      Clerical  and  related  occupations  1  1 

413      Bookkeeping  and  related  1  1 

occupations 

513      Sales  occupations,  commodities  1  12 

771      Mining  and  quarrying  1  1 

858      Mechanics  and  repairers,  not  1  1 

electrical 

5c iv     SOC  of  other  jobs  that  lasted  12  months  or  more  (third  listed) 

113      Management  occupations,  other  1  12 

(non-government) 

411      Clerical  and  related  occupations  1  1 

5cv      SOC  of  other  jobs  that  lasted  12  months  or  more  (fourth  listed) 

513       Sales  occupations,  commodities  1  1 
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Apprenticeship  Long  Range  Folio w-Up  Case  Study 


Section  n,  Left  the  trade; 

1976      1981      1986  H/stylist  All 


5e        EMPLOYER  BUSINESS,  SIC  CURRENT  OR  LAST 

119       Livestock  Combination  Farms  1  1 

171      Livestock,  Field  Crop  and  111  3 

Horticultural  Combination  Farms 
631-      Automobile  dealers  1  1 

711-      Consumer  loan  companies  4  2  6 

2512     Sawmills  and  planing  mills  1  1 

2711     Pulp  industry  1  1 

2811     Business  forms  printing  industry  1  1 

2841     Newspapers  magazines  &  1  1 

periodicals,  printing  and 

publishing  industry 

3081     Machine  shop  industry  1  1 

3111     Agricultural  implement  industry  1  1 

3199     Other  machinery  and  equipment  1  1 

industry 

3299     Other  transportation  and  1  1 

equipment  industry 

3359     Other  communication  and  1  1 

elecronic  industries 

3721     Chemical  and  fertilizer  industry  1  1 

3731     Plastics  and  synthetic  resins  1  1 

industries 

3931     Sporting  goods  industry  1  1 

4011     Single  family  housing  11  13 

construction  industry 

4275     Painting  and  decorating  work  1  1 

4563     Bulk  liquids  and  trucking  1  12 

4799     Other  storage  and  warehousing  1  1 

industry 

4821     Telecommunications  carriers  2  2 

industry 

4842     Courier  service  industry  11  2 

4911     Electric  power  systems  industry  1  1 

4921     Gas  distribution  systems  industry  1  1 

4999     Other  utilities  industries  nec  2  2 

5216     Fresh  fruit  and  vegetables,  1  1 

wholesale 

5314     Footwear,  wholesale  1  1 

5511     Automobiles,  wholesale  11  13 

5622     Plumbing,  heating  and  air  1  1 

conditioning  supplies,  wholesale 
5731     Industrial  machinery  equipment  11  2 

and  supplies,  wholesale 
5743     Electronic  equipment  machiner  1  1 

and  supplies(  except  computers  & 

related  equip,)  wholesale 
6131     Women's  clothing  stores  1  1 

6342    Tires,  batteries,  parts  and  1  1 

accesories  stores 

6354     Motor  vehicle  glass  replacement  1  1 

shops 


Apprenticeship  Long  Range  Follow-Up  Case  Study 


Section  n,  Left  the  trade; 

1976      1981      1986  H/stylist  All 

6599  Other  retail  stores  nec  1 
7021  Chartered  banks  1 
7051  Local  credit  unions  1 
7611     Insurance  and  real  estate  1 

7721     Computer  services  1 
7759     Other  scientific  and  technical  1 
services 

7791     Security  and  investigative  1 
agencies 

8261     Homes  for  personal  and  nursing  1 
care 

8272     Resource,  conservation  and  1 
industrial  development 
administration 

8324     Firefighting  services  1 
8351     Executive  and  legislative  1 
administration 

8511     Elementary  and  secondary  1 

education 
8521     Post  secondary  non  university 

education 
8611     General  hospitals 

8647     Social  rehabilitation  services  1 
8666     Offices  of  optometrists  1 
9121     Lodging  houses  and  residential 
clubs 

9211     Restaurants,  licensed 
9712     Beauty  shops 
9726     Carpet  cleaning 

Janitorial  services  1 
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Apprenticeship  Long  Range  Folio w-Up  Case  Study 


Section  H,  Left  the  trade; 


1976 

1981 

1986 

H/stylist 

All 

EMPLOYER  SIZE,  NUMBER  OF  PEOPLE  EMPLOYED 

1 

1 

1 

1 

1 

4 

2 

3 

3 

3 

1 

1 

1 

2 

r 
O 

4 

2 

2 

4 

6 

2 

2 

4 

7 

1 

i 

8 

i 
i 

i 
i 

9 

1 

i 
l 

10 

1 

l 

11 

1 

i 
i 

Z 

12 

1 

1 

15 

1 

1 

1 

16 

1 

1 

20 

1 

1 

30 

1 

1 

40 

1 

1 

2 

50 

2 

2 

65 

1 

1 

70 

1 

1 

100 

2 

1 

3 

130 

1 

1 

250 

1 

1 

400 

1 

1 

2 

500 

1 

1 

2 

4 

600 

1 

1 

>1000 

5 

9 

4 

10 

28 

IS  YOUR  JOB  RELATED  TO  THE 

 TRADE? 

yes  (go  to  7.a) 

11 

11 

3 

6 

31 

no 

10 

12 

5 

20 

47 

6.b       WAS  YOUR  TRADE  NECESSARY  TO  GET  THE  JOB  YOU  HAVE,  OR  THE  LAST  JOB  YOU  HELD? 

yes  (go  to  7a)  11         11  3  6  31 

no,  go  to  7b  10  12  5  20  47 

7a        WHAT  WERE  THE  MAIN  REASONS  YOU  (permanently)  LEFT  THE  TRADE 


better  opportunities  elsewhere 

9 

7 

1 

7 

24 

pay  too  low 

3 

4 

1 

11 

19 

wanted  change 

7 

5 

2 

14 

no  available  work 

2 

6 

3 

1 

12 

physically  unable  to  do  the  work 

3 

4 

1 

1 

9 

did  not  enjoy  work 

1 

1 

2 

4 

poor  work  conditions 

2 

1 

1 

4 

better  qualifications  and  training 

1 

3 

4 

problems  other  workers 

1 

3 

4 

baby  or  children 

4 

4 

need  more  hours 

3 

3 

not  enough  challenge 

1 

1 

1 

3 

hard  work 

1 

1 

2 

other  work 

1 

1 

2 

health  or  disability 

1 

1 

2 

bad  ethics  at  work 

1 

1 

tired  of  piece  work 

1 

1 
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Apprenticeship  Long  Range  Follow-Up  Case  Study 


Section  n,  Left  the  trade; 

1976  1981      1986  H/stylist  All 

no  benefits  1  1 

lay  off  11 

advancement                                        1  1 

bad  economy                                         1  1 


7.b       HOW  MANY  YEARS  DID  YOU  WORK  IN  THE  _  TRADE  AFTER  YOU  COMPLETED  YOUR  APPRENTICESHIP 


1  2 

2 

2 

3 

9 

2  2 

1 

1 

3 

7 

3 

1 

9 

10 

4  2 

1 

1 

4 

8 

5  2 

3 

2 

5 

12 

6  4 

6 

2 

12 

7  1 

1 

8  1 

1 

2 

9  1 

1 

10  3 

4 

7 

11 

2 

2 

12 

1 

1 

13  2 

2 

IS  YOUR  CURRENT  JOB  IN  A  TRADE  YOU  COULD  OR  DID  APPRENTICE  FOR? 

yes  6 

3 

3 

3 

15 

no  13 

19 

5 

20 

57 

PLEASE  DESCRIBE  THE  SKILLS  YOU  LEARNED  AS  AN  APRENTICE  YOU  ARE  STILL  USING 

understanding  procedures,  11 

7 

5 

4 

27 

equipment 

trouble  shooting,  diagnostic  skills  2 

3 

5 

public  relations  1 

1 

2 

4 

trig  and  other  math  2 

3 

common  knowledge  2 

3 

blueprint  reading  1 

2 

measuring  1 

2 

engine  overhaul  1 

2 

organizing  skills 

1 

2 

organize  and  order  parts 

1 

piping  offsets 

1 

teaching 

1 

structural  observation 

1 

DO  YOU  THINK  YOU  MIGHT  GO  BACK  TO  THE  

TRADE? 

yes  4 

6 

6 

9 

25 

no  17 

2 

16 

35 

43 


Apprenticeship  Long  Range  Follow-Up  Case  Study 


Section  II,  Left  the  trade; 


1976 

1981 

1986  H/stylist 

All 

REASONS;  those  who  responded  "y 

es"  to  9a 

enjoy  the  work 

1 

4 

1 

4 

10 

own  business 

1 

2 

3 

always  work 

1 

1 

2 

health  problems 

2 

2 

not  enough  pay 

1 

1 

2 

other job 

2 

2 

need  stable  work 

1 

1 

2 

right  company 

1 

1 

2 

get  other  training 

1 

advancement 

1 

things  have  to  be  tough 

1 

family  at  home 

1 

miss  work 

1 

total 

5 

8 

7 

10 

30 

REASONS;  those  who  responded  "no"  to  9a 

not  enough  pay 

3 

3 

1 

6 

13 

enjoy  current  work 

7 

7 

1 

15 

do  not  enjoy  work 

2 

1 

5 

8 

stress 

3 

1 

2 

6 

health  problems 

1 

3 

1 

5 

own  business 

1 

1 

2 

4 

tech  too  complicated 

2 

1 

3 

other job 

1 

1 

1 

3 

family  at  home 

1 

1 

2 

do  not  like  regular  hours 

1 

1 

2 

right  company 

1 

1 

2 

things  have  to  be  tough 

1 

1 

gone  beyond 

1 

1 

no  benefits 

1 

1 

retired 

1 

1 

WOULD  YOU  LIKE  TO  GO  BACK  TO  THE  _ 

 TRADE? 

yes 

5 

8 

6 

10 

29 

no 

15 

15 

2 

16 

48 

GO  TO  SECTION  IV 
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Apprenticeship  Long  Range  Follow-Up  Case  Study 


Section  III,  Still  working  in  the  trade; 

1976 

1981  1! 

986 

H/stylist 

All 

10a 

WHAT  IS  YOUR  PRESENT  JOB  (stayed  in  trade) 

SOC 

Job  title 

1130 

General  Managers 

13 

6 

2 

21 

1137 

Sales  Management  Occupations 

3 

3 

1141 

Purchasing  Management 
Occupations 

2 

2 

1143 

Production  Managers 

3 

1 

1 

5 

1149 

Other  Management  nec 

1 

1 

1179 

Occupations  in  Management  nec 

1 

1 

2147 

Mechanical  Engineer 

1 

1 

2159 

Professional  Engineer  nec 

1 

1 

2165 

EngineeringTechnician 

1 

1 

2739 

Elementary  -  Secondary 
EducationTeachers 

1 

1 

2791 

Community  College  Teacher 

2 

1 

3 

6121 

Chefs  -  Cooks 

1 

2 

1 

4 

6125 

Waiters  food  -  beverage 

1 

1 

6142 

Domestic  Servants 

2 

2 

6143 

Hairdressers 

32 

32 

6191 

Janitors 

1 

1 

7713 

Other  Drilling 

1 

1 

8130 

Foremen  -  Metal  Processing 

1 

1 

8313 

Machinist 

4 

1 

5 

8333 

Sheet  Metal  Worker 

1 

1 

2 

8335 

Welding 

3 

7 

7 

17 

8511 

Engine  Fabrication  and  Assembly 

1 

1 

8526 

Inspecting  -  Metal  Products 

1 

1 

8527 

Precision  Instrument  Fabricating 

1 

1 

8533 

Electrical  Equipment  Repair 

1 

1 

1 

3 

8537 

Radio  -  TV  Repair 

1 

1 

8541 

Cabinet  Makers 

1 

1 

8580 

Foremen  -  Mechanics 

5 

1 

1 

7 

8581 

Auto  Mechanic 

10 

6 

3 

19 

8584 

Industrial  Mechanics 

7 

6 

4 

17 

8588 

Precision  Instrument  Repair 

1 

1 

8595 

Other  Mechanics  nec 

1 

1 

8730 

Foreman  Elecrical  Power 

2 

2 

8733 

Construction  Electrician 

3 

2 

5 

10 

8735 

Wire  Communications 

2 

2 

8736 

Inspector  Electrical  Power 

1 

1 
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Apprenticeship  Long  Range  Follow-Up  Case  Study 


Section  III,  Still  working  in  the  trade; 


1976  1981 

1986 

H/stylist 

All 

8780 

Foremen  other  construction 

3 

3 

6 

8781 

Carpenters 

2 

2 

3 

7 

8782 

Masons 

1 

1 

8784 

Plasterers 

1 

1 

8785 

Painters 

2 

1 

3 

8786 

Insulating 

2 

1 

3 

8791 

Pipe  Fitting  Plumbing 

6 

4 

2 

12 

8793 

Structural  Metal 

1 

1 

9512 

Printing  Press  Occupations 

1 

1 

9910 

Supervisors  -  Foremen  nec 

1 

1 

1  AH 
1UD 

ARE  YOU  A  MANAGER  OR  SUPERVISOR? 

Yes 

47 

19 

18 

17 

INO 

34 

30 

on 

91 

no 

1  fir, 

CMDI  AV17DO  DTTCTVFCC  OTr 

0511' 

I 

1 

0631' 

Bituminous  Coal  mines 

1 

1 

9 

0711' 

Consumer  loan  companies 

5 

2 

z 

a 

0911' 

Contract  drilling,  oil  &  gas 

1 

1 
1 

1111 

Soft  Drink  Industry 

1 

1 

1621 

Plastic  Pipe  and  Pipe  Fittings 

1 

1 

Industry 

2511 

Shingle  and  Shake  Industry 

1 

1 

2512 

Sawmills  and  planing  mills 

1 

1 

2649 

Other  Office  Furniture  Industries 

1 

1 

2711 

Pulp  industry 

i 
i 

1 

2 

2721 

Asphalt  Roofing  Industry 

1 

1 

2819 

Other  Commercial  Printing 

1 

1 

Industries 

2921 

Steel  Pipe  and  Tube  Industry 

1 

1 

3021 

Metal  Tanks  (Heavy  Gauge) 

2 

2 

4 

Industry 

3081 

Machine  shop  industry 

2 

1 

3 

3192 

Agricultural  implement  industry 

1 

1 

2 

3199 

other  machinery  and  equipment 

1 

1 

industry 

3211 

Aircraft  and  Aircraft  Parts 

1 

1 

Industry 

3241 

Truck  and  Bus  Body  Industry 

1 

1 

3299 

Other  transportation  and 

1 

1 

equipment  industry 

3359 

Other  communication  and 

1 

1 

elecronic  industries 

3611 

Refined  Petroleum  Products 

1 

1 

Industry  (Except  Lubricating  Oil 

and  Grease) 

4011 

Single  family  housing 

1 

1 

2 

4 

constructionindustry 

4013 

Residential  Renovation 

1 

1 

4022 

Commercial  Building 

1 

1 

4111 

Power  Plants  (Except 

1 

1 

Hydroelectric) 
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Apprenticeship  Long  Range  Follow-Up  Case  Study 


Section  III,  Still  working  in  the  trade; 

1976      1981      1986   I  I/stylist  All 

4113       Gas  and  Oil  Pipelines  3  3 

4119       Other  Industrial  Construction  11  2 

4121       Highways,  Streets  and  Bridges  1  1 

4227       Structural  Steel  Erection  1  1 

4229      Other  Structural  and  Related  1  1 

Work 

4231       Masonry  Work  2  2 

4234       Insulation  Work  11  2 

4241      Plumbing  2  1  3 

4244       Sheet  Metal  and  Other  Duct  11  2 

Work 

4253       Commercial  Refrigeration  Work  11  2 

4261       Electrical  Work  2  3  4  9 

4272      DrywallWork  2  2 

4274  Finish  Carpentry  1 

4275  Painting  and  decorating  work  1 
4561      General  Freight  Trucking  1  1 
4563      Bulk  liquids  and  trucking  1 
4571      Urban  Transit  Systems  Industry  1 
4821       Telecommunication  Carriers  3 

Industry 

4911      Electric  power  systems  industry  2  2 

4921      Gas  Distribution  Systems  2 
5110      Petroleum  Products,  Wholesale  1 
5219       Other  Foods,  Wholesale  1 
5511      Automobiles,  wholesale  9  8  1  18 

5622      Plumbing,  Heating  and  Air  3  4 

Conditioning  Equipment  and 

Supplies,  Wholesale 

5631  Lumber,  Plywood  and  Millwork,  1 
Wholesale 

5632  Paint,  Glass  and  Wallpaper,  1 
Wholesale 

5721       Construction  and  Forestry  1 

Machinery,  Equipment  and 

Supplies,  Wholesale 
5731      Industrial  machinery  equipment  1 

and  supplies,  wholesale 
5743      Electronic  equipment  machiner  1 

and  supplies(  except  computers  & 

related  equip,)  wholesale 
6011      Supermarkets  1 
6211      Household  Furniture  Stores  1 

(With  Appliances  and 

6331      Gasoline  Service  Stations  11  2 

6342       Tires,  batteries,  parts  and  11  2 

accesories  stores 

6351  Garages  (General  Repairs)  2  1  3 

6352  Garages  (General  Repairs)  7  2  1  10 
6359       Other  Motor  Vehicle  Repair  1  1 

Shops 
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Section  III,  Still  working  in  the  trade; 

1976      1981  1986 

H/stylist 

All 

7911 

Security  and  investigative 

1 

1 

agencies 

8111 

Defence  Services 

1  1 

2 

olo4 

Recreation  and  Culture 

1 

1 

Administration 

8351 

Executive  and  legislative 

1 

1 

administration 

8511 

Elementary  and  secondary 

2 

1 

3 

education 

8521 

Post-Secondary  Non-University 

3 

1 

4 

Education 

8599 

Other  Educational  Services 

1 

1 

8611 

General  Hospitals 

1 

1 

2 

8641 

Child  Day  Care  and  Nursery 

2 

2 

School  Services 

9121 

Lodging  Houses  and  Residential 

1 

1 

Clubs 

9211 

Restaurants,  Licensed 

1 

1 

2 

9712 

Beauty  Shops 

32 

32 

9911 

Industrial  Machinery  and 

1 

1 

Equipment  Rental  and  Leasing 

9921 

Automobile  and  Truck  Rental  and 

1 

1 

Leasing  Services 

9941 

Electric  Motor  Repair 

1 

1 

9942 

Welding 

5 

1  2 

8 

9953 

Janitorial  Services 

1 

1 

lOd 

NUMBER  OF  EMPLOYEES  AT  BUSINESS 

1 

3 

1  3 

8 

15 

2 

7 

5  1 

13 

3 

2 

1 

3 

6 

4 

2 

2 

4 

5 

3 

3  3 

3 

12 

6 

4 

2 

3 

9 

7 

1 

4 

5 

8 

4 

2 

1 

7 

9 

2 

1  2 

5 

10 

2 

2 

11 

1 

1 

2 

12 

2 

1 

2 

5 

13 

1 

1 

14 

2 

2 

15 

1 

2 

3 

16 

1 

18 

1 

1 

20 

2 

3  1 

6 

22 

1 

1 

23 

1  1 

2 

24 

2 

2 

25 

1 

2 

30 

2 

3 

32 

1 

1 
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Section  HI,  Still  working  in  the  trade; 

1976 

1981 

1986 

H/stylist 

All 

35 

1 

1 

40 

1 

1 

2 

45 

1 

1 

47 

1 

1 

50 

1 

2 

3 

55 

1 

1 

60 

1 

2 

1 

4 

65 

1 

1 

75 

1 

1 

80 

1 

1 

85 

1 

1 

2 

90 

1 

1 

100 

5 

4 

2 

2 

13 

120 

1 

1 

140 

1 

1 

150 

1 

1 

200 

5 

2 

1 

8 

250 

1 

1 

2 

300 

1 

1 

400 

1 

1 

1 

3 

450 

1 

1 

500 

1 

1 

2 

4 

700 

1 

1 

750 

1 

1 

>1000 

19 

11 

13 

2 

45 

1  l.a       HAS  THE  TRADE  PROVIDED  YOU  WITH  STEADY  WORK  SINCE 

YOU  COMPLETED  YOUR  APPRENTICESHIP? 

Yes  66         36         37  35  174 

No  15         13  8  3        39  213 
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Section  HE,  Still  working  in  the  trade; 

1976      1981      1986   H/stylist  All 
1  lb       HOW  MANY  EMPLOYERS  HAVE  HAD  SINCE  COMPLETING  YOUR  APPRENTICESHIP? 


1 

13 

11 

14 

11  49 

2 

18 

11 

6 

7  42 

3 

18 

6 

10 

9  43 

4 

7 

1 

5 

7  20 

5 

6 

4 

1 

1  12 

6 

6 

2 

1 

1  10 

7 

3 

3 

8 

2 

1 

1 

4 

9 

0 

10 

1 

3 

3 

7 

11 

0 

12 

3 

5 

1 

9 

13 

0 

15 

1 

1 

20 

1 

1 

40 

1 

1 

50 

1 

1 

100  or  more 

2 

2 

12.a 

DID  YOU  EVER  LEAVE  THE  TRADE  FOR  12  MONTHS  OR  MORE 

yes 

13 

14 

4 

9  40 

no  (go  to  section  IV) 

68 

34 

41 

29  172 

12.b 

DID  YOU  HAVE  ANY  OTHER  JOBS  OR  OCCUPATIONS  DURING  THIS  1 

yes 

13 

11 

4 

4  32 

no  (go  to  13) 

0 

3 

1 

5  9 

12.ci 

LIST  OF  JOBS  THAT  LASTED  LONGER  THAN  3  MONTHS  (first  listed) 

113 

Managers  and  Administrators, 
non-Government 

1 

1 

114 

Managers  and  Administrators, 
non-Government 

1 

1  2 

215 

Architects  and  Engineers 

1 

1 

313 

Nursing,  Therapy  and  related 
Occupations 

1 

1 

413 

Bookkeepers,  Accounting  and 
related  Occupations 

1 

1 

417 

Reception  Mail  and  Message 
Distribution  Occupations 

1  1 

513 

Occupations  in  Sales 

1 

1 

1  3 

614 

Personal  Service  Occupations 

1  1 

858 

Mechanic  and  Repair 

3 

3 

878 

Construction,  other  than 
Electrical  or  Excavating 

2 

1 

3 

879 

Construction,  other  than 
Electrical  or  Excavating 

2 

2 

833 

Metal  Shaping  and  Forming, 
except  Machining 

1 

1 

931 

Material  Handling  Occupations 

1 

1 
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813 


858 


Section  III,  Still  working  in  the  trade; 

1976      1981      1986  H/stylist 


All 


12ci      WAS  YOUR  TRADE  BACKGROUND  NECESSARY  TO  GET  THE  WORK? 


Yes 

5 

1 

2 

8 

No 

8 

10 

4 

2 

24 

WAS  THE  WORK  RELATED  TO  THE  TRADE? 

Yes 

2 

1 

3 

ISo 

11 

2 

4 

3 

20 

HOW  LONG  DID  IT  LAST? 

(MONTHS) 

4 

1 

1 

2 

6 

1 

1 

8 

1 

1 

10 

1 

1 

12 

2 

2 

1 

5 

14 

1 

1 

18 

2 

2 

4 

24 

2 

2 

2 

6 

30 

1 

1 

36 

2 

1 

3 

42 

1 

1 

48 

1 

1 

60 

1 

1 

more  than  100  months 

1 

1 

12.c  ii  LIST  OF  JOBS  THAT  LASTED  LONGER  THAN  3  MONTHS  (second  listed) 
113        Managers  and  Administrators,  1  1 

non-Government 

Metal  Processing  and  Related  1  1 

Occupations 

Mechanic  and  Repair  1  1 

WAS  YOUR  TRADE  BACKGROUND  NECESSARY  TO  GET  THE  WORK? 


Yes 
No 


WAS  THE  WORK  RELATED  TO  THE  TRADE? 

Yes  2  2 

No  4 

HOW  LONG  DID  IT  LAST?  (MONTHS) 

4  1 

6  1 

12  2 

18  1 

24 

36  1 
48  2 
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12.ciii 
917 


13 


Section  III,  Still  working  in  the  trade; 

1976      1981      1986  H/stylist 


All 


LIST  OF  JOBS  THAT  LASTED  LONGER  THAN  3  MONTHS  (third  listed) 
Motor  Transport  Operating  1  1 

Occupations 

WAS  YOUR  TRADE  BACKGROUND  NECESSARY  TO  GET  THE  WORK? 


Yes  1  1 

No  1 

WAS  THE  WORK  RELATED  TO  THE  TRADE? 

Yes  1  1 

No  1 

HOW  LONG  DID  IT  LAST?  (MONTHS) 

4  1 

60  1 

72  1 


WHAT  WAS  THE  REASON  YOU  (temporarily)  LEFT  THE  TRADE?  (give  up  to  3  reasons) 
no  available  work  3  7  10 

wanted  change  3  4  7 

better  opportunities  elsewhere  2  3  5 

pay  too  low  11  2  4 

baby,  maternity  leave  4  4 

physically  unable  to  do  work  1  2  3 

started  own  business  3  3 

did  not  enjoy  work  2  2 

better  qualifications  1 
left  Canada  1 

health  1 
laid  off  1 
to  stay  home  1 
went  back  to  school  1 
no  security  1 
GO  TO  SECTION  IV 
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Section  IV,  Completed  by  All; 

1976     1981     1986  H/stylist  All 

14  HOME  BY;  PROVINCE  COUNTRY;  ALBERTA  APPRENTICESHIP  REGION, 

PROVINCE 


British  Columbia 

1 

1 

1 

1 

4 

Alberta 

97 

70 

51 

59 

277 

Sakatchewan 

1 

1 

Manitoba 

1 

1 

Ontario 

1 

1 

Country 

U.SA. 

1 

2 

3 

Alberta,  by  Career  (Apprenticeship)  Centre  Region 

nigh  Level 

1 

1 

rx.  McMurray 

1 

1 

3 

1 

6 

Peace  river 

3 

1 

1 

5 

Slave  Lake 

i 

1 

1 

Grande  Prairie 

4 

q 

i 

l 

4 

12 

Bonnyville 

1 

q 

i 
i 

5 

Vermilion 

4 

A 

4 

q 
O 

1 

12 

Edmonton 

39 

OR 
ZD 

OA 

11 

100 

Hinton 

4 

A 
4 

q 

1 

12 

Red  Deer 

10 

ft 
o 

q 

10 

31 

Calgary 

23 

la 

q 
o 

21 

65 

Lehbridge 

6 

q 

o 
Z 

6 

17 

Medicine  Hat 

3 

1 

3 

7 

SEX 

male 

102 

71 

KO 

4 

229 

female 

0 

1 

u 

60 

61 

AGE 

21-25 

27 

27 

26-30 

1 

25 

30 

56 

31-40 

49 

60 

25 

4 

138 

41-50 

46 

10 

3 

3 

62 

51-60 

3 

1 

4 

61-64 

2 

2 

65+ 

2 

2 

NUMBER  OF  PEOPLE  IN  HOUSEHOLD 

1 

4 

7 

6 

6 

23 

2 

17 

13 

10 

21 

61 

3 

17 

9 

12 

20 

58 

4 

40 

20 

16 

14 

90 

5 

19 

14 

8 

3 

44 

6 

4 

7 

1 

12 

9 

1 

1 

2 

HOW  MANY  IN  THE  HOUSEHOLD  ARE  OVER  18? 

1 

8 

7 

8 

9 

32 

2 

74 

57 

39 

43 

213 

3 

18 

4 

4 

10 

36 

4 

2 

2 

2 

2 

8 
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Section  IV,  Completed  by  All; 

1976      1981      1986  H/stylist 


All 


17c 


18.a 


18.b 


19.a 


19.b 


20.b 


21.a 


21.b 


21.c 


21. d 


21e 


HOW  MANY  OTHER  THAN  RESPONDENT  ARE  EMPLOYED  AND  CONTRIBUTE  TO  HOUSEHOLD  IN 

0,  no  other 
1 
2 


FATHERS  OCCUPATION 

Professions 
White  collar 
Skilled  trade 
Semi  skilled 
Unskilled 
Farmer 
Own  business 
Do  not  know 


yes 
no 

MOTHERS  OCCUPATION 

Professions 
White  collar 
Skilled  trade 
Semi  skilled 
Unskilled 
Farmer 
Homemaker 
Own  business 
WAS  YOUR  MOTHER  SELF  EMPLOYED? 

yes  10  2  4  8  24 

no  87         62         43  55  247 

DO  OWN  YOUR  HOME? 

yes  86         63         39  35  223 

no  16  7         14  29  66 

DO  YOU  OWN  OTHER  REAL  ESTATE? 

yes  25         15         10  3  53 

no  77         55         43  61  236 

ARE  YOU  HAPPY  WITH  YOUR  WORK? 

yes  93         57         51  51  252 

no  8 


1% 

OO 

on 
ou 

17 

14 

Of? 

62 

40 

33 

41 

176 

5 

2 

1 

6 

14 

2 

2 

4 

1 

1 

4 

3 

6 

5 

18 

12 

3 

6 

11 

32 

33 

33 

21 

23 

110 

12 

12 

6 

8 

38 

11 

5 

1 

3 

20 

30 

14 

12 

7 

63 

1 

1 

3 

5 

1 

1 

47 

30 

25 

27 

129 

55 

40 

28 

34 

157 

5 

2 

3 

6 

16 

8 

10 

8 

15 

41 

1 

0 

5 

7 

13 

7 

0 

1 

2 

10 

3 

7 

3 

4 

17 

2 

2 

73 

53 

33 

26 

185 

2 

0 

3 

5 

54 


40 


43 


229 


ARE  YOU  SATISFIED  FINANCIALLY? 

yes  92 
no  10 

OTHER  THAN  FINANCIALLY  ARE  YOU  SATISFIED  WITH  HOW  YOU  MADE  OUT  IN  YOUR  LIFE? 

yes  97         70         40  61  268 

no  5 

HAVE  YOU  DONE  AS  WELL  AS  YOU  FEEL  YOU  COULD  HAVE? 

yes  59        44        38  40  181 

no  43 

WHAT  DO  YOU  FEEL  THE  MAIN  THINGS  THAT  APRENTICESHIP  DID  FOR  YOU? 

provide  skilled  training  43         15         23  23  104 
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Section  IV,  Completed  by  All; 


1976 

1981  li 

>86 

H/stylist 

All 

have  trade  certificate  security 

7 

30 

14 

17 

68 

more  confidence 

27 

3 

6 

20 

56 

found  work  steady  employment 

3 

17 

13 

3 

36 

personal  and  public  relations 

10 

4 

2 

10 

26 

low  wages 

19 

2 

1 

22 

earn  while  you  learn 

7 

8 

2 

5 

22 

good  wages 

3 

12 

6 

21 

establish  goals 

7 

3 

3 

1 

14 

satisfaction  of  accomplishment 

7 

4 

1 

2 

14 

good  job  opportunities 

8 

2 

1 

11 

self  esteem 

5 

3 

1 

1 

10 

waste  of  time  not  happy 

2 

3 

1 

4 

10 

good  future 

1 

1 

2 

3 

7 

open  doors,  opportunities 

1 

2 

3 

1 

7 

get  started  in  career 

2 

1 

2 

5 

good  general  education 

3 

1 

4 

learn  by  doing 

4 

4 

not  treated  well 

3 

3 

money  management 

2 

2 

6  week  holiday 

2 

2 

encouragement 

1 

1 

other  work 

1 

1 

union  belong  somewhere 
stress 

1 

1 

showed  hard  side  of  job 

1 

1 

1 
1 

understand  business 

1 

1 

total  responses 

155 

111 

81 

106 

453 

ARE  YOU  HAPPY  WITH  YOUR  CAREER  CHOICE? 

yes 

91 

60 

48 

51 

199 

no 

11 

11 

5 

13 

27 

55 


Apprenticeship  Long  Range  Folio w-Up  Case  Study 


Section  IV,  Completed  by  All; 

1976      1981      1986  H/stylist  All 
22c        WHAT  DO  YOU  FEEL  IS  THE  MAJOR  ADVANTAGE  TO  THE  TRADE 


always  have  work 

40 

21 

6 

17 

84 

good  pay 

19 

20 

9 

5 

53 

work  with  public 

7 

2 

5 

33 

47 

none  do  not  know 

10 

13 

13 

3 

39 

can  do  own  work 

14 

10 

4 

9 

37 

challenging,  satisfying,  enjoy 

18 

5 

6 

8 

37 

versatility  variety 

10 

5 

2 

5 

22 

own  own  business 

5 

6 

8 

19 

advancement 

8 

5 

2 

15 

trade  ticket 

D 

i 

l 

o 
A 

e 
0 

14 

geographic  mobility 

4 

3 

5 

2 

14 

new  technical  knowledge 

3 

1 

7 

3 

14 

good  hours 

10 

3 

13 

good  work  environment 

4 

2 

2 

8 

leads  to  other  work 

3 

5 

8 

useful  knowledge,  skill 

1 

2 

2 

5 

work  with  hands 

3 

1 

4 

work  outside 

1 

1 

2 

4 

do  not  need  retraining 

1 

1 

1 

3 

stable  income 

1 

1 

1 

3 

increased  confidence 

1 

2 

3 

work  not  too  physically  difficult 

2 

1 

3 

not  sure 

1 

1 

better  quality  life 

1 

1 

could  be  layoffs 

1 

1 

kept  fit 

1 

1 

not  employed 

1 

1 

competition 

1 

1 

work  at  home 

1 

1 

total  responses 

164 

103 

75 

112 

455 
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Section  IV,  Completed  by  All; 


1976 

1  OQ1 

IJrol 

ISoo 

rx/styiist 

All 
All 

MAJOR  DISADVANTAGES  TO  THE  

TRADE 

hard  on  health 

30 

27 

15 

29 

101 

low  wages 

15 

9 

4 

33 

61 

poor  working  conditions 

24 

15 

11 

2 

52 

none 

22 

13 

10 

5 

50 

learning  to  deal  with  people 

3 

1 

1 

16 

21 

no  work 

5 

4 

5 

14 

take  away  from  home 

8 

3 

11 

competition 

1 

2 

1 

7 

11 

tools 

5 

5 

1 

11 

seasonal  work 

3 

1 

4 

2 

10 

lack  of  job  mobility 

4 

1 

3 

1 

9 

education 

2 

3 

2 

7 

taking  advantage 

4 

2 

6 

poor  hours 

1 

3 

2 

6 

technical  changes 

3 

1 

1 

5 

security 

2 

2 

1 

5 

low  status  job 

1 

2 

1 

4 

poor  managers 

3 

1 

4 

weekend  work 

1 

3 

4 

not  allowed  to  pick  job 

1 

1 

1 

3 

unemployment 

1 

1 

2 

union 

1 

1 

2 

economy 

2 

2 

favor  people,  not  skills 

1 

mechanic  trade 

1 

no  benefits 

1 

private  industry 

1 

license  not  recognized 

1 

long  hours 

1 

creativity 

1 

total  responses 

139 

94 

65 

110 

408 

WOULD  YOU  RECOMMEND  THE 

 TRADE  TO  FRIENDS  OR  FAMILY 

yes 

74 

50 

44 

47 

215 

no 

25 

22 

9 

17 

73 
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Section  IV,  Completed  by  All; 

1976      1981      1986  H/stylist 


All 


22e        REASONS,  THOSE  WHO  RECOMMEND  TRADE  TO  FRIENDS  AND  FAMILY 


22e 


job  satisfaction 

33 

19 

15 

24 

91 

get  educational  certificate 

20 

26 

11 

13 

70 

good  wages 

14 

12 

4 

8 

38 

instinct  for  work 

14 

7 

8 

9 

38 

always  have  work 

16 

8 

3 

10 

37 

flexibility  of  work 

b 

6 

o 

4 

in 

iy 

Meet,  deal  with  people 

11 

11 

security 

5 

2 

1 

8 

self  employed 

i 

1 

1 

6 

8 

no  advancement 

1 

1 

4 

6 

health  problems 

1 

3 

1 

5 

low  pay 

2 

2 

dirty  hard  work 

1 

1 

2 

new  tech 

1 

1 

2 

no  demand 

1 

other  trade 

1 

professional 

1 

no  work 

1 

work  weekends  holidays 

1 

total  responses 

115 

81 

56 

90 

342 

REASONS,  THOSE  WHO  DONT  RECOMMEND 

TRADE  TO  FRIENDS  AND  FAMILY 

low  pay 

1 

3 

2 

10 

16 

health  problems 

1 

6 

5 

4 

16 

no  work 

8 

2 

10 

too  much  competition 

2 

1 

2 

4 

9 

instinct  for  work 

7 

1 

8 

good  wages 

4 

1 

5 

no  demand 

1 

3 

1 

5 

do  not  like  trade 

1 

3 

1 

5 

get  educational  certificate 

1 

2 

1 

4 

flexibility  of  work 

2 

1 

3 

job  satisfaction 

2 

1 

3 

dirty  hard  work 

1 

1 

1 

3 

new  tech 

1 

2 

3 

security 

1 

2 

3 

no  advancement 

2 

2 

instability 

1 

1 

2 

away  from  home 

2 

2 

other  trade 

1 

not  prestige  job 

1 

lower  standards 

1 

poor  workmanship 

1 

difficulty  finding  job 

1 

professional 

1 

met  and  deal  with  people 

1 

self  employed 

1 

cost  of  tools 

1 

no  benefits 

1 

total  responses 

38 

31 

12 

28 

109 

58 
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Section  IV,  Completed  by  All; 


1976 

1981 

1986  H/stylist 

All 

ANNUAL  INCOME 

>20,0000 

2 

0 

1 

35 

38 

20-29,000 

13 

11 

6 

18 

48 

30-39,000 

34 

29 

17 

4 

84 

40-49,000 

29 

15 

15 

1 

60 

50-59,000 

11 

9 

6 

26 

60-69,000 

3 

2 

3 

8 

<70,000 

7 

7 

3 

17 
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APPENDIX  B  THE  QUESTIONNAIRE 


1992  FIVE-TEN-FIFTEEN  YEAR 
FOLLOW-UP  SURVEY  Of  ALBERTA  JOURNEYMEN 

Hello,  my  name  is     I'm  calling  you  on  behalf  of  Alberta  Apprenticeship 
and  Industry  training.  We  are  doing  a  survey  of  people  who  completed  an 
apprenticeship  five,  ten,  and  fifteen  years  ago.  We  are  calling 
approximately  300  journeymen  from  all  trades  to  find  out: 

•  How  many  are  still  working  in  the  trade  they  apprenticed  in 

•  It  they  aren't,  what  they  are  doing  now  and  if  they  still  use  some 
of  the  skills  they  learned  during  their  apprenticeship, 

•  and  we  want  to  learn  about  the  lifestyles  of  trades  people. 

This  information  will  help  us  understand  how  apprenticeship  helped 
trades  people. 

We  are  very  interested  in  your  answers  and  assure  you  that  all  of  the 
things  you  say  will  be  kept  totally  confidential. 


Interviewer  I.D.. 


Questionnaire  I.D.. 


SECTION  I:  TO  BE  COMPLETED  BY  ALL  RESPONDENTS 

1.a         Please  confirm,  you  completed  an  apprenticeship  as  a  (READ  FROM 
RECORD)  in  19_(READ  FROM  RECORD  AND  FILL  IN) 
 trade  19 


 yes 

 no  (CORRECT  BELOW) 

 program,  19_year 

2.a         Have  you  obtained  other  certificates,  or  qualifications  in  the  trade  you 
completed  in  19_  (SEE  RECORD)?  Such  as: 

i)  a  higher  level  of  certification  directly  in  your  trade,  for  example  a  masters 
certificate  to  run  your  own  business? 

 no 

ii)  journeymen  updating  to  keep  up  as  things  change? 

 yes 

 no 

iii)  do  you  have  a  certificate  in  your  trade  from  another  province,  state, 
company,  or  whatever? 

ves 


2b  Did  you  obtain  certification  in  any  other  trades  after  you  were  certified  as 

a  (SEE  RECORD)?  (IF  NO,  GO  TO  #2c) 
could  you  tell  me  which  certificates  and  where  you  obtained  them? 

i)  certificate; 

 province/state 

ii)  certificate 

 province/state 

iii)  .  certificate 

 province/state 

2.c         Did  you  obtain  any  certificates  in  any  other  trades  before  you  were 

certified  in  19_  (SEE  RECORD)?  (IF  NO,  GO  TO  #2.d)  could  you  tell  me 
which  certificates  and  where  you  obtained  them? 

i)  certificate; 

 province/state 

ii)  certificate 

 province/state 

iii)  certificate 

 province/state 
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3.a         Other  than  high  school,  did  you  obtain  any  certificates,  degrees,  diplomas, 
or  qualifications,  other  than  those  you  already  mentioned  above? 

 yes  (ASK  #3.B) 

 no  (GO  TO  #4) 

3.b  Could  you  tell  me  what  you  obtained  and  if  it  was  obtained  before  or 
after  your 

(SEE  RECORD)  apprenticeship? 

i)  bachelors  degree   before   after 

ii)  college   before   after 

iii)  certificate  or  license   before   after 

e.g.  teacher,  stationary  engineer 
medical  license 


iv)  other  (SPECIFY) 


.before   after 

before   after 


ALL  OF  THE  FOLLOWING  QUESTIONS  WILL  REFER  TO  THE 
TRADE  FOR  WHICH  YOU  WERE  REGISTERED  AS  HAVING 
BECOME  A  JOURNEYMAN  IN  19JSEE  RECORD).THIS  REFERS  TO 
YOUR  CERTIFICATION  AS  A  SEE  RECORD). 

4.a         Are  you  employed  by  others,  unemployed,  or  self-employed?  By  self 

employed  we  mean  you  run  a  business  of  which  you  are  the  sole  or  part 
owner,  or  you  independently  contract  your  services  to  more  than  one 
business  and  by  doing  so  are  responsible  for  your  own  payroll 
deductions.(NOTE:  PIECE  WORKERS  ARE  NOT  SELF  EMPLOYED) 

 employed  by  others  (GO  TO  #4.B) 

 unemployed  (GO  TO  #4.C) 

 self-employed  (GO  TO  #4.B) 

4.b         Are  you  still  in  the  (SEE  RECORD)  trade? 

 yes  (GO  TO  #10. A;  SECTION  III) 

 no  (GO  TO  #4.C) 


4.c         Are  you  trying  to  find  work  in  the  (SEE  RECORD)  trade,  or  are  you 
waiting  to  go  back  to  work  in  that  trade? 

 yes  (GO  TO  #4.D) 

 no  (GO  TO  #5.A;  SECTION  II) 


4.d         How  many  of  the  last  twelve  months  have  you  worked  in  the  (SEE 
RECORD)  trade? 

 number  (SPECIFY  BETWEEN  O  AND  11) 

4.e         What  is  the  main  reason  why  you  are  now  out  of  work? 
 1 .  seasonal  or  temporary  layoff 

 2.  no  available  work,  other  than  seasonal  or  temporary 


layoff 


.3.  illness  or  disability 
.4.  other  (SPECIFY) 


(GO  TO  #10.A:  SECTION  III) 
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SECTION  II:  TO  BE  COMPLETED  BY  ONLY  THOSE  WHO  HAVE 
LEFT  THE  TRADE  THEY  APPRENTICED  IN  AS  PER  RECORD 

5.a         What  is  your  present  or  last  job  title  and  duties?  (BE  SPECIFIC) 

title  

duties  

5.b         Are  you  a  manager  or  supervisor  of  other  people? 

 yes 

 no 

5.c         Have  you  had  other  jobs  or  occupations  between  the  time  you  left  the 

(RECORD)  trade  and  your  present  or  last  position? 

 yes(GO  TO  5d) 

 no  (GO  TO  5e) 

5.d         Please  give  the  job  title  and  duties  for  each  of  those  that  were  not 

temporary,  that  lasted  for  approximately  12  months  or  more 

i)  title  

duties  

ii)  title  

duties  

iii)  title  

duties  

iv)  title  

duties  

v)  title  

duties  

5.e         What  type  of  business  do  you  now  work  at,  or  last  worked  at? 

Please  describe  the  principal  business  of  your  employer  or  employment 
(be  descriptive  in  answering  to  provide  a  good  description  of  the 
business) 


5f  How  many  people  does  the  business,  company,  you  work  for  now 

employ? 

(INTERVIEWERS  IN  THIS  QUESTION  WE  REFER  TO  THE  TOTAL 
COMPANY;  NOT  A  SMALL  SHOP  IN  THE  COMPANY.  PROMPT  TO 
GET  APPROXIMATE  NUMBER  IF  THEY  DON'T  KNOW  EXACT) 

 number  (ACTUAL  NUMBER,  FOR  1000  OR  MORE  PUT  999) 

6.a        Is  the  job  you  are  now  doing,-  or  last  did,  related  to  the  (SEE  RECORD) 
trade?  for  example,  sales  in  the  trade,  related  trade,  instructing  in  the 
trade,  or  managing. 

 yes  (GO  TO  #7.A) 

 no  (GO  TO  #6.3) 

6.  b         Was  your  trade  background  necessary  for  you  to  get  the  job  you  now 

have  or  the  job  you  last  had? 

 yes 

 no 

7.  a         What  are  the  main  reasons  you  left  the  (SEE  RECORD)  trade?  (MARK 

UP  TO  THREE) 

 1 .  no  available  work 

 2.  didn't  enjoy  the  work 

 3.  pay  too  low 

 4.  poor  work  conditions 

 5.  better  opportunities  elsewhere 

 6.  wanted  a  change 

 7.  better  qualifications  because  of  additional  training 

 8.  physical,  couldn't  do  the  work  due  to  injury  or  illness 

 9  retired 

 10  Other(SPECIFY)  

7.  b         How  many  years  in  total  did  you  work  as  a  (SEE  RECORD)  trades  person 

before  leaving  but  only  for  the  time  you  worked  after  receiving  your 
ce;tificate? 

 (write  actual  number) 

8.  a         Is  our  current  job  in  a  trade  you  could  or  did  apprentice  for? 

 yes 

 no 

8.b        Are  you  still  using  some  of  the  skills  you  learned  in  the  (SPECIFY 
TRADE)  to  do  your  present  work?  Examples  of  transferred  skills  are 
measuring,  blueprint  reading,  hand  skills,  and  people  skills. 

 yes  (go  to  #8.c) 

 no  (go  to  #9) 

8.c         Please  describe  the  skills  you  are  still  using  that  you  learned  as  an 
 apprentice  in  the  (SEE  RECORD)  trade.  
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9.a  Do  you  think  you  will  ever  go  back  to  the  (SEE  RECORD)  trade? 

 yes 

 no 

9.b  Explain  why  you  say  yes  or  no. 


9.c  Would  you  like  to  go  back  to  the  (SEE  RECORD)  trade? 

 yes 

 no 

 GO  TO  #14:  SECTION  IV  
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SECTION  III:  TO  BE  COMPLETED  BY  THOSE  WHO  ARE  STILL 
WORKING  THE  TRADE  OR  LOOKING  FOR  WORK  IN  THE  TRADE 
THEY  APPRENTICED  !N  AS  PER  RECORD 

10.a        What  is  your  present  or  last  job  title  and  duties?  (BE  SPECIFIC) 

title  

duties  

1 0.b       Are  you  a  manager  or  supervisor  of  other  people? 

 yes 

 no 

1 0.b       What  type  of  business  do  you  now  work  at,  or  last  worked  at? 

Please  describe  the  principal  business  of  your  employer  or  employment 
(BE  DESCRIPTIVE  IN  ANSWERING  TO  PROVIDE  A  GOOD 
DESCRIPTION  OF  THE  BUSINESS) 


10.  c  How  many  people  does  (or  did,  if  not  now  employed)  the  business  employ? 

 number  (OVER  1000,  RECORD  999) 

1 1  .a  Has  the  (SEE  RECORD)  trade  provided  you  with  steady  work  since  you 
apprenticed  in  19_(SEE  RECORD) 

 yes 

 no 

1 1.  b  How  many  different  employers  have  you  had  since  you  apprenticed  in  19  (SEE 

RECORD) 

 number  (RECORD  NUMBER) 

12.  a        Did  you  ever  leave  the  trade  for  an  extended  period  of  time,  of 

approximately  1 2  months  or  more? 

 yes  (GO  TO  #1 2b) 

 no  (GO  TO  #14  SECTION  IV) 

1 2.b  Did  you  hold  other  jobs  or  occupations  during  this  period  of  time? 

 yes  (GO  TO  #12c) 

 no  (GO  TO  #13) 


1 2.c        For  each  of  the  jobs  you  had  during  this  period  of  time,  but  only  for  the 
jobs  that  lasted  three  or  more  months,  tell  me  if  your  trade  training 
background  was  necessary  for  you  to  get  the  job,  if  the  job  was  related  to 
the  (SEE  RECORD)  trade,  how  long  it  lasted,  and  what  was  your  job  title 
and  duties.  Now  lets  start  with  the  most  recent  of  those  jobs  that  lasted 
three  or  more  months 

i)  title  

duties  

was  your  trade  background  necessary  for  you  to  get  the  work? 

 yes 

 no 

was  the  work  related  to  the  {SEE  RECORD)  trade? 

 yes 

 no 

how  long  did  it  last? 

 (RECORD  NUMBER  OF  MONTHS  OR  YEARS  BE  SURE 

TO  INDICATE  MO.  OR  YRS.  IN  YOUR  ANSWER) 

ii)  title  

duties  

was  your  trade  background  necessary  for  you  to  get  the  work? 

 yes 

 no 

was  the  work  related  to  the  {SEE  RECORD)  trade? 

.  yes 

 no 

how  long  did  it  last? 

 (RECORD  NUMBER  OF  MONTHS  OR  YEARS  BE  SURE 

TO  INDICATE  MO.OR  YRS.  IN  YOUR  ANSWER) 

iii)  title   

duties.  

was  your  trade  background  necessary  for  you  to  get  the  work? 

 yes  
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.  no 

was  the  work  related  to  the  (SEE  RECORD)  trade? 

 yes 

 no 

how  long  did  it  last? 

(nbOUnU  NUMbhn  Ur  MUN  1  Mb  UK  TbAnb  be  bunt 

TO  INDICATE  MO.  OR  YRS.  IN  YOUR  ANSWER) 

13 

wnat  was  the  reason  you  lett  the  (Sec  HeCOHD)  trade?  (mark  up  to 

THREE) 

1 .  no  available  work 

2.  didn't  enjoy  the  work 

3.  pay  too  low 

4.  poor  work  conditions 

5.  better  opportunities  elsewhere 

6.  wanted  a  chanqe 

7  htsttpr  ni  iftlifireitinnc  hevj^nco  of  aHHitinnal  traininn 
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8.  physical,  couldn't  do  the  work  due  to  injury  or  illness 

9.  retired 

10.  Other(SPECIFY) 
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SECTION  IV:  TO  BE  COMPLETED  BY  ALL  RESPONDENTS 

The  purpose  of  this  section  is  to  find  out  how  people  who  completed  an 
apprenticeship  are  doing  some  years  after  they  finished  their  training.  So 
we'd  like  to  ask  you  a  few  more  questions  about  your  family  and  lifestyle 
and  how  you  feel  about  the  (SEE  RECORD)  trade.  Remember  all  your 
answers  are  kept  confidential. 

14.  What  is  the  name  of  the  town/city  and  province  where  you  now  live? 

town/city  

province/state  

15.  What  is  your  sex? 

,  male 

 female 

16.  Which  of  the  following  best  describes  your  age? 
 1.  21-25  years 

 2.  26-30 

 3.  31-40  _ 

 4.41-50 

 5.  51-60 

 6.  61-64 

 7.  65+ 

17.  a  How  many  people  live  in  your  household? 

 n  urn  ber 

17.b  How  many  are  18  years  of  age  and  over? 
 number 

1 7.  c        How  many,  other  than  vou  have  regular  employment  and  contribute  money 

to  help  with  household  costs? 
 n  urn  ber 

18.  a.       Which  category  does/did  your  father's  occupation  fall  into? 

 1.  profession  requiring  college  or  university  education 

 2.  white  collar  e.g.  sales,  office  work 

 3.  skilled  trades 

 4.  semi-skilled  e.g.  operator,  driver 

 5.  unskilled  labour 

 6.  farmer 

 7.  homemaker 

 8.  other  (SPECIFY) 

Is/was  your  father  self-employed? 

 yes 

 no 

Which  category  does/did  your  mother's  occupation  fall  into? 

 1 .  profession  requiring  college  or  university  education 

 2.  white  collar  e.g.  sales,  office  work 

 3.  skilled  trades 

 4.  semi-skilled  e.g.  operator,  driver 

 5.  unskilled  labour 

 6.  farmer 

 7.  homemaker 

 8.  other  (SPECIFY) 

Is/was  your  mother  self-employed? 
— yes 
 no 

Do  you  own  your  own  home? 

 yes 

 no 

Do  you  own  any  other  real  estate? 
 yes 

no  
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21  a        Are  you  happy  with  your  present  work  or  If  you  are  not  working  now,  were 
you  happy  with  the  last  full-time  job  you  had? 

 1 . happy 

 2.  not  happy 

 3.  not  sure 

21  .b        Are  you  satisfied  with  how  youVe  generally  made  out  in  life  financially? 

 yes 

 no 

21  .c        Other  than  financially,  are  you  satisfied  with  how  you've  generally  made 
out  in  life? 

 yes 

 no 

21  .d        Have  you  done  as  well  as  you  feel  you  could  have? 
— yes 
 no 

21  .e       What  do  you  feel  are  the  main  things  that  apprenticeship  did  for  you? 

i)  ;  



iii)  

22.a        Are  you  pleased  with  the  career  choice  you  made? 
__yes 
 no 

22  b  Why  or  why  not?  (LIST  THE  MAJOR  REASONS) 

i)  

•i)  

"ii)  

iv)  

v)  

22.c       What  do  you  feel  are  the  major  advantages  to  being  in  the  trade  you  have 
chosen?  (LIST  ALL  MAJOR  ADVANTAGES) 

i)  

ii)  

iii)  

iv)  

22.d  What  dc  you  feel  are  the  major  disadvantages  to  being  in  the  trade  you  are  in? 
(LIST  ALL  MAJOR  DISADVANTAGES) 

i)  

ii)  

iii)  

iv)  

22.e       Would  you  recommend  obtaining  certification  and  working  in  your  trade  to 
your  friends  and  family  members? 

 yes 

 no 

PLEASE  EXPLAIN  WHY  YOU  ANSWER  THAT  WAY 


23.        Which  of  the  following  best  describes  your  annual  income,  that  is  the 
gross  income  you  earn  from  your  employment  in  one  year? 

 1  less  than  $20,000 

.  2  $20,000  to  $29,000 

 3  $30,000  to  $39,000 

 4  $40,000  to  $49,000 

 5  550.000  to  $59,000 

 6  $60,000  to  $69,000 

.  7  over  $70,000 


WE  APPRECIATE  YOUR  COOPERATION  VERY  MUCH  AND 
ASSURE  YOU  THAT  THE  RESULTS  WILL  BE  UTILIZED  TO  ASSIST 
CURRENT  AND  FUTURE  JOURNEYMEN. 


3  3286  50421  6041 


ALBERTA 
APPRENTICESHIP 


Excellence  Through 
Training  and  Experience 


